[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/0he-03042 ]

g3 allio

Glad yo Cllogy (owasgo alxo

YV G Olxio AYAD lawo) F o)lods ¥ 690

S jutmo g Culbiingd ¢ hnd| o ko Sl 9 ity 5 (w5 3
M S 2aadllan 8 590 (i Sl b T bLE 1 o (HSE)

Olse w28 G (B9, Wl gl slavatg

" lodo s (Sl s ol il 1 e Sl Y g2 STy 4T

U‘)J| ‘u‘;éf ‘LJL“‘“" ulﬁ’f ».\.’>‘5 a@)l.w‘ D‘)T oLi...;lo ‘HSE u.);._p.\.a 05; !

ol el eJlods 5 ag o codlsl 5T oSS canag Lroms 05,5 "

U‘)_ef J_>‘9 s‘sn)l_w‘ ;5‘)" aLi_wJ‘Q ‘HSE W)JM °5)j (9= JL.;I,.S‘ :J,.Lm.o OM,} £
ak pakjoo@gmail.com : |l . ! o)) a5 ¢ Jlois

DOI: 10.21859/johe-03042

US>

g 9malyl g Wl (Sl (g9, (ils s 045 anwgi g Sl aalsl (gl Slojlas o 05 sl rdmodilo
sl 2l e el ol 3825 9 cl aajls gl js (]l il 5 Loy (6,58
el gl slaculed Bis o 5 ceul ;0 Sl ax LSS & y50 4 HSE oy o . JB o
g loanie 0 e a8 oa (LS 50 05Kl olonl L g oas lojlw s )la jo—al jo Jolss olos)
Ol Bl s HSE ey e slaaals (i il (oo 0 (ol i 352 mite (650 2 il
sl e 9] pess a0l IS o it coyls, L

oy Dygmot Laesls Jlo g a2 g (duleny &jgad dlllan ol Gdod g, DI R95
5ol ey L g oSS e d 5l ooliil Ly a5 31 gt SIS o] o ylal dnsle il il
oolawl s oy (g 45 g (glaisl 3fime anbiiinn p o 50l 008,8 opoad 45 F0 Sloss
S 8 i 950 s S gy L of (mlls ail elecinin slodel 5wl o L
S8 Jdd g a5 SPSS 22 15 8le 5 L Laesls

bt clo, IS 0, e s HSE oy e sladsliyy IS o,ai e 45 ol i polis slmasdly
(GOAS ) A e 48 .08 gy (6,8 —ime g Ciite adal) alloe jlaw g S8 T slal oleS
GO, A 40 ¢ "glad > o blagy S slaasly" (a3l s HSE ¢ poe gl ezl
Dy 0y i gl 8 o pae e li (i cols, slaasls

ez it cnlo) s HSE coy e slaael (o aal) (5l e ey a5 L 106 S At

OS5 cnls, o ol S og i Lol (g piian caSL g 5880 g poiie O ygmody Ladal ol

VWO /-5 i el 4o g b
VARV allio b dy fu b

tsouls 519

s,
HSE & e

Sy ke olEls gl 3 gh ale
el bgde loes

Dy dples i

Sa9—2 Sl Oleslw Cdying 5 (e sl Ladesll Se
5 ol 5,5 L atal) jo lalhae gos ol as [Y] el
@loomy Gisucaies Glalid ey cod o8 5 (5,5
Sy sy i s, el A ol jlas el (g L,
Lye (g 152 o)l 4w (Satisfaction) s cols, (Y]
e it byl slale 4 S 0,5 ey 1) pals
cla, [F] Jis 050 0 ible Sl 5 Jad il
=5 ol 50,5 Shals (g, (el pls e Ty i
ety Jled ll s g s b (able 6,50
o=l 3 wen oyt e ) ool B3] s jse Jit ST
gt it cols, [o] ccul ol alis 5ls 8 el
5000 ,keds oyl bLS | goasie Jlse U g el gonis
saly Jol> Jslye l glaegomms 30 L (it Lo,
G o5 Ll b g cale ol ol oo Jalse ol o

Aodio
otV Ay his Sl ;o Bas oy Sege Lalas
dlse 5l el et )50 Lo (—Soe (5590 2 o
plasil slo by, il cile w5l o o0 550 2 »> =50
ol Sl g5, S (o 0 o Sl g9, 5 )8
Slojlow Slaalay o) sla)lnl o Sete a5 g
Sl S5 ) S Slojlows 2 (5550 e i3l
== 0, plolaw (g)500 G0l 5 il )0 g (2
Sy (6558 syt 5 wlo s (it 51 Slojl 51
‘J_...Jl) QJ_A.iJ‘L’ 9 J—]}A GJLAAA)l 65)_4.4 a8l Ll ﬁA_.wla )‘0)9_5}:
DI cila gl —ulul slacyggls janl ISy aasi
la,lid, o)l ,0 eoly alallas bpylejlw 3l sl Jw o
L yo Loyl Slojlw baslsy g ol 8l 5, K g clozml (0,3
e 9 Lo li8y 5 Lo 5,55 51 —alET g aslesls slsil IS


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ 1'?: 10.21859/johe-03042 ] [ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

oes g 9> S

gl ataban Ll 25 5 (A b e Cll) (als
oy i 8, Shoedgaoy Glojlow (g iy a porie
sleal, 5l (S Glae an ladis ol 3l cols, 1o V] as
S8 acddllas 5,50 HSE ¢y o slovaslyy (i 1 (s
G oS S yd sl )5 plosll (s an ) (i 0 S e
SLalsdl 35 90 Gl (o O 51 pstate @8l5,0 5 0 o0
03— Cymsd i 5l Blaal ay ol ws gl ou i sl
S S adln L) 5 Syt Bacal aslllas ol I o]
So—te «5 9042 Al Bl ol (AU slatans g Bolyo als
oboslw jlel (el 5 (b yiie cold) ol wdy colS
clo) cndg 0 HSE slaasly )35l (o e
A i) ol o el Bl LT o adal) 5 opdels
558 5l bS5 e ys ead el lidodsl (5 gl

39 o 0,
O akly oy Baal (VoY) o BSang 095 (3o o
odbplxil Glojlw dgai g (i cols) 5l alizee slads
5 o atal; 93 (il o A4S oy Ao ol A o
ools (yLas (YY) gite Lieagh 5o fA] oo 5o (6 ls tne
009 dxbclo, L aealaly gl pupula s ol
bl Gl 9500 VL ol gl judz 2 g Sl
oo o (] el asl pals SwyeaS g Jis
gy s 51 eSS Cenl (YN Y) Sl S
s 9l3 oo el ol A5 00l 5 Sl 00 0SS
DT 08,8 lojlaw 15 69 00t i3l 5,5 Coodlw 35—
sl G 45 (V) 0) 00 )5 (et dis oy liohy )0
S5 &S e 9 b alal) (a0 o, Slee s
Sadan Loy Slac 00, 5 o o Jale il g8l
Sl s s (Ve 2 2) (=500 Lieagh mols [NV ] ool poals
QLS it cls) 5 (el g )l (o> (o 4S
ILO Liagh ;0 NNVl ols opmg s tne g oo alal,
S g bt cnls) gl akal) oy p Baa L (YY)
e g e a9 ol (o a5 0D et Slejlw
O 45 0l o (Ve o) o 5 5 VY] s ls 5529 lo
=0 5 oo abal, HSE (6, .5 (S (LS5 i cols,
&gl 63,5 —aliadly, olsS e IV F] csls g2 i
590 ) St a8 Sl oad lyme ¢ yale sla B aen
bioaly )3 Sy e g (el (Sblag S3lg> g Sleno
Codls 8,5 s o Ly (el culo s (559 05t il
Pl Bl Sus 5 Gl hey (Ol e (LS, il
z—ls [0l W HSE s poe pin [l 0>
sl (lis WYAT) 6,02 olis 0 plesd ) Lo ingh

AR

‘LSL““ le_tu)l 9 ;»3)_.«0.! 6‘)_0 dg—>g0 6Lﬁw)3 €O jelewd g
=ulo b Pl acal ot g o ISen L Laslg, ¢ s o o 0950
SN S el (ol lse 1S wSlg e (Jad
s ulo )b g L8 slaailis o Sodes 3l o il of 3
oY L L I GTR PRI A L [ L ] BSOS P
00 Loy o as olo )b Lol slossly ;500 515550 40
l_LbML».: u—l‘ G‘—Ml Slsas 9 Lg‘o)sLm.a 9 Lr“)ﬁ";‘ gJ'Cl—"‘"“
Golomiiyg,y (saimmid 3l o, LAl o 5L LS IS S
90— GJLA'AJ‘ ng)_.u l_x ULA)LM: ol u_:l Be) A_MSGA
Sl 10,55 1 (6 s el 1S Lyl g cale (i
ol 8l s g opdels closzl g Sy o ooz Coodls 451>
oboslw 5l IS Ll 8 5 cmale ;3T csw bl i
5 baa> (el 5 (ol Jslse) [ damee Layl, iy S
HSE: Health,) ¢ jlame g cilogy (o) ozly 515

il oo Slojlw o (Safety & Enviromental
slys—as o ol I g =3 Gl o
EAP:) (LS )5y oS aal p adox 3l Slages L o
5 oy sbar L5 wileau—ieS (Employe Assistant Program
Seiles ablio T L g ol 5 baoe 48 04290 OISt
Slpasl s dgg o) ) )0 S5 loasly 5l S
Slacal U g ol 8l cadlw L) g Lais el g (5,05
aslol g cd, iy ol Jsle 545 20 (g9, 4S5 el
Gilwooly cws Jlasl arwg Jwleg asal>g lojlw ol
Lgol_‘g)’ Q)U L;LM.;&}:& QT Lg\)_?l 6‘)—!9 ‘oo)_fso ‘fL».LQ.C 9
dyl g5 ya0l p (g y5—b Ladol p ol by cvnils
s g dlal gbul, yo Yol a S sg s oLl 5 ojlmenly
sl ) 5 6 Sl Ly Ll sl lojlns oo
Jlso e ol a > Laasly ol aS o opd g5 0 aS
Slacal Ly LT 5 009 (Effectiveness) iso 51 LTy ails
Jsolyoss i oz i Soul 3daie oyl
gmliasa g s aS cl ol Bloal 385 0 >


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/0he-03042 ]

F o lods ¥ 0,90 (glad o Clblagy cwiipo alxo

bds ou bl Jos ol Cpzin 9 Ojlwios e |,
il Glyeas asl 0395 (5 Sl g (bl St (551
L calie ) 35t g9 slacsz)lr 5 LSS (o e
S0 oo 5 A g ails sp 5 o) lojlw (e o
B Ll (HilseS (b, 90 L a8 eai ik 4yl
g Lo (sl as obs Glis 0 S (oo (o 2 ) i
OYAQ) > acalllas [V] el @gline lojlw cnle 4
b @oly> pals s Gloslw 55 Jslye (o) Suals
Gl e 4 bl 49% Labol e s 5 sls lzs S
Sl g9 (90l Gl iy iz o5 glp yeiie e
d9—25 5l (Sl Dlalllas o)l g g aol> |, ST oy o Ly
L =8 eblis Jeol cnle) gla pitte e Yo (Sion
iy 5 rmely JSmsg S gl il Aol S5
Jdelse o o ine ataily 3925 098 ;8 (e sl (Siicon
o IvY] oS eanb 1) asols S5 o o L (i e
AS By A5 ) A 09 G—dod ;0 (VWA oS g
5 =058l 5 lol e izl soliamdl Jalse Ly Lt culs,
il gls VYA GiaVls [YY] o)l Joline alal, ol
e adal, Lales HSE o, Shoe 5 Lo el (o 0
aizbly o (VWAQ) (6 inx g 05 IVF] coul ailong>g sl
Sl L o G lises sl o id ol ol o 45
s V0] s jlosg g oles k) Jas Sy, las calise
i a5 sl s (VYAA) o5y (e i
Cals) e s OhlSe L bl )lag bem e Lol cls,
Sy pa—s 5 Sloall s Joe )15 5 S sl
3 A EEAE N ST | £ IRV PRSI SN L O P
5 8 Sy i o8 en Sl alo ) s i A (VOYAA) 5,8
bt cals; Gleatld (o ol Cenl i )5 coale
55 00l paaly gl 3o m ol [YV] asles 5 oS
Slojlaw g Jab cls) n a Sl Lliips (VWWAA)
s 2 Aafllas o LvAl 0,8 8525 jlo ixe 5 Cie alayl
el cl) 1y sl jo 4 as py Les (VYAY) oS ang
I, HSE ¢y e ol a S alos oy bileylos 5l 5 ks
olos ol asy gools 8055 (555,55 il (ol 25
Oboilw sla c pae Koo a4 S aims Ly g conl jo B
olis (VYA®) oS g ol b oo ol [YA] ams oo
3 &b e 59— HSE s (g5l ooly Ly a5 0l
Sl Y] el oars sloul ey s 5 ey cBlage
380 jeb an asilan amg b adS lalllas g o)
Ctlage ~ e slaasly 3l e an az g 55 50
3 esmaz QLS8 culs, o (HSE) cyj ooy (i

IR ~VE N S SN I KV L VI U SUWOUIR SV U
ool 0, Slae sl w3l iSTogs 5 o 5l ool slavsly
L;'d_lc»yao J—'l”}‘-éﬁ ‘tf"“‘ ;A_».bas Tls)s.loda 9 Gl 00
3l L (VYAY) o Sany 6,0l ioag [V0] el asls
Oils—e siltel O ozl 5o 63,5 - ole (e
Bl ey 8l s >l Joe a5 ol Lz BSC)
o=ly3 1) aalllaes g0 o8y S5l il Blaal 35 .o HSE
oleslw o=l sl = |, HSE (6 ,al, 0,81 2 o)l5 o g 093
«HSE o ppow slaanTmy au¥ o SOl o555l 95 e
sy o Jl o, Slas Mg ai il gllae Ly o, Sloe
AJLQ)_»» 9 kfl_“d‘ AJLQ)_».» 6Lﬁ0)9> B ‘_)09_,4% «6)_50l4 9
oS ey (il e Liagh V] e ilogp BB sledl
s clo, s HSE o, Slee 0 a S ol oLz (YYAY)
Sl e 5 e alall ) (S cls, g by as il 51 S y0)
Gl asl bada > pa Soo, S 5, Fax g0l 05 >
oS, HSE o, Slae 00,5 (50 i a >y LS5 cols,
se5 Lieagh 5o VYY) w2 NV s aales
HSE o, Slae g lojls Koo )3 o 45 Sy don S ) 4
ey o mowns LVAL 5l 5929l —ne akal, (LS IS
AS-JL’U 9 JJ_A | oé)j w)l.a 09_’> M)o [QAED)
)l 6)_A§ 0yt l_x 9 ulf)_a} u‘J_la; uuLM:‘)J HSE f":’_“'“"“"
o=l 00,8 g las 4L EFQM Slojlw (s Joo L5l
HSE s b> o lojluw o, Slose (oS (b, o odle Joe
0yt ial3dl Lagas 45 |, 05 gy (slgdoe Glaal cylojan ol
Sl (§)lae (e (yizmen g A AalS (hS 9 559
Q-.Q.l‘ ‘_,’_E..:;u al_?t..ﬂ O] u’_l..o\ &:Hsj}l as 6'“9"’?“‘ u_lls B
Sy g cmle Gl Slils amy 5 GLIS ) sl Wl
Dl Gl oo JLsoly el )5 oo jo blags 5 assre
S92 gl 5o 3 (VW) i) Sen g aolﬂ Iv-] 5,15 5924
HSE 5, Sles ;35,5 , L5 ol LS5 csls, (w4
gz 45 (IYAQ) plsoess aalllas [VV] stz s s
NIUYTR VIS WO, E 1| YU S (PN BEVILAE-JX RGP
5 Blne g sl T Bloal 5 i o Sl> J—le HSE
5 Olods S S Blaal Ghow g poli A Ay o8
(e g B b i cols; el lejlw SY game
O =Ll 5 i 8, Shos 4 465 ¢j5al 0tadon sl

\Y


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ 1'?: 10.21859/johe-03042 ] [ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

oes g 9> S

Sy e (S Gloasl (ol 6 Si 5 (S
am aelp @ oly wBlos cdlw 2l slsasl g
oo axs S, 1 SHSE ¢ o asly slo sl i oy e
i 950 QLIS IS (595 s Loaalip (l (g2l 3
ol Gloes a5 Lo clo) i (7 05 0 S
(S o e Glopazrl i Jol i g ode cile o okl

“Eésﬁk‘ §=)l5 [ NmLa szls_.o.h )l u_)Lé)

colind a8 ¢ 3 oy e o Sl baly ) coy o o, Lyl
w3y sl sy Al o i Cial (yaliy i
O Y o3ln o orwlg g o S b B pon
A sl din il s clo, a3l Ve e Lsyas losl
N 6L o illies o dlleedelS e as & 5l 0ol s
omilee SLalS 4ty 35 48 oud LSi5 niiblye Mol g piilye
Fooae pylas g a4 T LY sae pdfbre 4y TN sue
S92 a4 oae W_EélySLAlSA_;i}fjf S o—tblge 438
Ao,S 58l e s o lg slael ol e g Sl ool plais
oslawl L$ 4.4[..-«»...;)4 6]9_».7.9 (Justlﬁablhty) gf‘ﬁ) JB‘ ﬁlf B
Eo—og0 dn) , dslllas ¢ i as% anl w4 S ol il
4_19').0 )9 k_AJ)f )l)J u\_::la 9 ui'..?d_,.uo)s.n u\_':)lbl) UA_QBJJ
05—l G 5 Elis ST gy 99 5 sl Ly IS o
Lg)L?)LM: 9 d_9l5a S9—>9 u.:LM:‘ — (Test—retest) Q}—")")L’
YV olocad s asbizion s lol (test-retest) (o] 5L~ y9—05]
a3 5 6 9] oz DLl o S )
Sz Glod ML;_&«M;.L"JA_?LA A 9o Hley alold
Gty oml Ol 45 900,569 pmezr SLedlbly g8 (A
4l g (i Sl i gl g S8 S 8w ;a3 P
90 50 bdeli i (loslow jo 1ais 50 loasliy gl
Lodol p sl 5l asy (6,550 g 4l 5l 8 S5 al> 10
SBs0gy oo Glsudl Bolay ol 4y a5 Ladiged Laslys
Lgl_molo A_:.))f 6)5]&—0? Sl 9 J_»..AS; Le‘thl) 9 UJ).?
A4S A0S Dol LJL: daliw 5l ol woas
SPSS )‘)J‘ﬁ).s Ja_..uyﬁ OA_AT)Q TJ O ygmody b_o..S 6L¢:oo|o
Jloiga o jelared el 53088 18 ilo 3,50 VY
oy Slols o lal slaadlge 5l 3 b 5 | ol> Sledlbl
331 1o 053] gt (S oy (Sl
RO PR P a)_o.c 9 led.o u}‘—“’)f) aJolss ‘Jlsbwj)s

\'Y

ool |, (HSE) i a5 Slesboslws o g aliie aolio

A aS mad ol o e said a szl oo SO gl

25

S e —slodeli ) Gdsd ol febge g Cpalo Ay a g L
‘5)1_‘23) 9 ‘ru).vd.n ﬁa_l.{‘- 0)g—> 4O as (L_A.'_w ;A_vLo)ﬁHSE
co—inlow g9 5l Laosls (5510, 5 Lol 5bios b,
Sl (Sl 5 GlasbuliS g5 5l asllas oy, S 45 035
o — oy g 5l Laosls o og i LLS!
g a5 | S5 i agh ol bl dAmals il oo
S sS Jsed 5l ool wl Ly aS w185 VWO Los 31
Bt ls W) Ll Jleiol g (dolai (o S aiges () 5
S osliull 4 gei gz d = <)) 5q=p=-/dz=) /38
RS )S sy P Sl 1 o

n=(Nz"pq)/(Nd*+Z* pq)

Ol ail o asliziow 5y o ol Slalllas 456 ol o
bl slagss, glsl s 1,8 lody ansoy (=bj,l 05—
ST slm b o ol slmolayg, dile i cyls,
Slasbin 5 Glolas laSass ( toe Lo il 3
o ado sl (a5l ()l sla by, el (izrans
EFQM: European Foundation for) L, Jlojlw s
S o o Madliys ezl Jos « (Quality Management
IPMA: International Project Management) o5y,
SCIM: Safety) sl S, :Li5 )| s ile 4 (Association
28,5 1,8 adllas 5,90 (Culture Impprove ment Matrix
3 mS 0ty 4S 0l (glaeb iy b A e d S
s s slots ol 5 Jao 13 slets,
9 AJLJLM: é_w).: C)La.il:.o ‘Sl_lbaéuj)) a4 ,]09_;),4 u)‘ls_.woj
g ol )5 gLyl glgid Sz g LSS oL
Jols ool )b asbiiinyy aBlg 0 a S 0,5 1 5 s
s HSE aejyo bz ol ol dslyeg (adlys ) (i S
03— [T w9.]9‘5 GJL—AMlMM as ‘fu))Mj @Lc)l_“.: J;l_w.afl.w
M|°ML)_ML§ML§LQ)_W‘°5LQ’DL“U‘HA_’5
(@dlas 8 2l asu Y o Glaeb i,y o
Golppion slodal p 5o (0 Sl Fgo0 Sledbl Jul i
iz sl oLy slses padlys oy g plojls HSE a >l
slodaly Jol i o S HSE ¢y pow sladsl s o JB (o
6“4"‘[‘.)4. sé‘dJP \./_MJ‘J.Q) c>—l)""5 6Lm<\.nb).3 sw)j_ci


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/0he-03042 ]

F o lods ¥ 0,90 (glad o Clblagy cwiipo alxo

alzlos jlasg 8 <l g0 ;0 HSE o pow sle 4l 5 slppaslig olal g0 4, ) Jeus

&) e Sl il ROSES Al Sl sl
alslow 31 J8 -HSE <o poo sbacl p
\ < IYO ¥ I VY'Y Codlw Sl saaol
Y N YIAY 0 V¥ sl (6 S g S ol
Y VY /50 0 V¥ s 3 buo S slaaol
¥ - 1A /04 0 \ISY eyl
0 - I8V ¥IYO /4. VIA- Sld o il J S slaot »
% ¥ISA FIA- i HSE ¢y oo gbaol y S o pod
als oo 31 o —HSE <o powo ool
) - I0f £/f4 ) XY Codlw gl saast y
Y <10 \lAdi ) Y/A- 03] (6 St g I yS ol y
Y NS AR 5 YAV SPigel
¥ -I¥5 R 5 ¥ Sld > ceblogy (Jy55 sloaol
) - /%Y Y/AQ ) YA s brazxo (0S5 gLty
/Y FIVE fIvs At HSE <oy gbaol p LS 0 505
alzlae 5l asg 8 cllege jo Ll cols, slpaslig olel gam a5,:Y Jgus
) Sl Sl ! RS ASlas Jslao (PYPET)
alslao 51 S (i cals,
) - IYA /0 o Vo o o o
Y VY /34 0 Y ohes 3l culs,
v < IAY YAy 0 VO & 329 e g
f 33 ¥IAA 0 YIYO Codidgo oS
) AW YIEA 0 | Sl Lulgy o e
2 -ay Y5y 0 3 JEFOWIN
Y -IAY v ) ViE G bl g (ol
A < IAY ATAR o \/¥- Cd ploy 9 (ol 08
q VVE YIAA ) \ S JORW PRI
- 15 \iias £/aA Y/ el <ol (A5 0 od
sl jl o (Ll culs,
) Niie £I5Y ) i) PETRCVRY
Y -[5e /£ 0 Y ohes 3l csls,
v - IBA /Y ) ¥ S 229 e glmno
£ /F0 \7AR) I YIYO Codign oS’
0 IYA £14 ) Y H cunlo
5 I 1) 5 v/ S bl g el
y -I5Y YIAS ) VIVO Sl bulgy g oo
A IFA ¥IYA £y - Y b plins 9 ol yu3
3 IAD Y/a¥ \y \ S Cal g (rols
- IYF - f FIVY Y/aY S colsy S o yei
V¥


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ 1'?: 10.21859/johe-03042 ] [ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

oes g 9> S

(0 00,5 jetaie (el clo) 0 aiydg Bdo asbiiin
L sl b (S5 S5, gy ol
(7 ol amzgi o3, Slaal (pgas 0 (lyis joa>
Jelge by oo joiwd 10 (6 45 (Sloj o5l ;o aslllas
Sledelos gle )0 (0B 5 O 50 il S5y 5l (55K
e ke U ot 5 5 L SPSS 1 55,
00iisS e 1l S5y pSas 45 g gt el ey
2 SRSl STl S (o Wet Jmasd ail sl
L ol 31 5ty axiils (Yol (slpinnd 45 ool 8l (o0 0,0l

NUNESERTICRIT SN et I

Lasl
e ymSiling 005 8y e dalllae o BanS S b oles
JUw 0N g YPI A 5 4 Bauses i lee Bl =ilg
009 Jalie 9,81 %2 il oo (Jw FA L Yo i aield)
aibge Jlow Ve 5l YL )15 ailw gl ls ol 81 %5 /Y 4
U | P BV NP CEL JUA SR | B BRI [ UL
e asads I Sl e S hgase ;5 a4l

318 peiwog Ge—i a i (Gl e o0 o)Ll 050 v

(alas 51 B3) gy (Soa 30 b (il ulo) s HSE (slogaliy (o (St (o) 2 1Y Jguzr
IS o p0s owl sl o 4ol p aol b 4ol p gu)g.oi HSE <o pow gl
HSE laaoli » S0l bamo JyiS  Swuly g pSion (5148 o culilogg
e B)
S RN go
AT JOAY [£55 -IOFF eJFY -[EFA St gy
/ / ol / e oo P-value
oher;l culs,
ING4 INAY /Yay ARYA Yay </B-Y S g &
/ / [++Y | oY / P-value
HB coblo
+/fa4 IYAY 1£Y0 AN </YYQ <I¥VE Swrod g S
/ [«-¥ [+ / ol NRY P-value
AR IYYA <IYYY AR </fYY <IYYY S g &
[+ [+ <[+ AY . JeYE oo Y P-value
&8 bl ph g (Sl b
A% A\vdd AR NG N4 AR CIWON- VW
/ oo f / e / o) P-value
Sl bulgy o oo
-1o¥Y AR AR YV -/gay rag S gy
/ [++A [+ A [+ ¥ / offo o P-value
<164~ AAR -IE£A “IEA- - [OPY fAas) R g,
/ [N / e / e P-value
ol ,.w.oa - 9 ‘;wLW)M
/749 AR < J1OYA 175 idYd <IYEY Sisads s >
/ [+ / ofee / oo f P-value
L2l ..". |30-Q-OL.
-[OYA oITY -I££0 If08 “ISYA -1\as St gy
/ [+\# / e e JAYE P-value
;L'.w‘ W WLO) ‘AS e).w’
LAY NS <[PV Nied QAN ININ Ssod g 8
/ ol / ofee offo oo oo P-value

VO


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/0he-03042 ]

F o lods ¥ 0,90 (glad o Clblagy cwiipo alxo

S 0 p0d

HSE gloacly  cuwdlw il

-Ifov

SIPYY

<J0-Y

ANAY

ANTA

</fY¥

INAY

GLQMU)Q

<[fYY

-IYSY
o[- Y

<Y

RN

< [NOY

</YYA

<N FY

<IYVY

AIYY¥
1o AD

BANAs

(a2l 5l am) gy (Saed o pob Jid cols, s HSE (lo aslp o (Sson (o) 01 Jgu

S gl 4ol

o) bazme Sl Sy (gldd e cblagy

<IYOY

“\aF
VYF

<IYFY

ATANS

AT

JIFEY

</YYY

<IYAY

<IYYA

RN

AR

+/YOA

leb‘\.ol.i).g

-5

</f¥Y

AR

<N F

AR

.J-a8

J¥a-

AR

iate

ARY

AN

6Lb MU)g

CIYEY
o8

XY

AYY

<\YA

SJYay

JYVE

< [OAY

JEY -

-1$45

</OVY

< [OYY

<10V

higel

<IYYa

YA

o[+ \Y

AYY

ARN

<IYEN

o[o¥F

<IYYY

NI\

-IYFPE
|- FY

<IYAQ
RN

AN

AR

AR R

ARG

-IYag

oJoXY

5 e o

P-value

olhSes 3l culs,
P-value
B )
P-value

Codise oS
P-value

Lyl pd g (Lo b

3L
e gy
P-value

il baslgy <o oo
P-value
Shacad g po
P-value

ey 9 ool a3
ot g g0
P-value

i s '50-.'.-’“%’
P-value

;b.w’ W o Ls ) ‘5& ) )M

P-value

sloasly slad > ol 78 slsaliy (s
sl sl sl i 5 Sy oS
lemle; e pdyiadsins HSE ¢y oo sloasly IS
IS Ll 5 el e S IS a5

ol &l ad coa il >l O Slaw —idn 1 o)y jotriody
(s culs, s HSE e pae slodal ) dnbion py calisce
Vsl s S alie ;S0uSh Ly ekl law g S8
Sasl &l ya coaolonil (g )l gl slbl mylis o (Y

\¥


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ 1|@|: 10.21859/johe-03042 ] [ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

oes g 9> S

b g bt el (S 0,08 s HSE oy e slvasli
S99 o e 5 Se adal) cadS e 5l 8 el o (sl
Sloacly (S 0jed (5 7 adS e Sl @l 5 3
ol ol alasy i Eyli, IS 0, as g HSE vy e
9 el )ad g « Gl laly) o pae? Lo it 524

A oliie (6,18 e g Cie  (Sie® o KD, iy

Gz Loy 0 yoi Wbl ) s
5
Al jlasy
1
3
2
1
0 > a0l olnl
sl sy gleacky slealy  cbady S e

S5 s dRs IS el gl b sl

cile S b e

sl el ey HSE

HSE <o poe sloacl p o 43,3) pguai

abp g —emly it S bl glad>
Cmito (Ko il did el ) U el il sle
OS5 Joe 3)lg oo Ly slsl oles casing (s laina
OIS b LS wad e gy b, 4 aBaisy e
llids Jad cols, . HSE ey pas sla el olal
Bl s S dmy (gemn 55 (oS adolas gl
Y-0VN ) Y5/ X +VFY/- X 1Y/ X))/ X

el 0o 4l 0 Jgos 5o g5, 5=JUT 51 ol =
S L sl olal 55,5 o a lisdo a5 o bailen
5 =l 9 Sty S sl asln sl ad > el

RPN PN -SRI || VY SURp | AR 3% P W S PO

o La

Sl joboay (it cls; (S oyai g (8 poe
Sl a3l 201381 O Slas alzdil 5l oy (o)Ll BL )
=Siba ¥ g ) o,leis sLo pgal o izang (+/+ >Pvalue)
J—=8 1) s 050 asbiiin yy 4y by jo slal o5l Sy o
G 4, Olymad aislie Ly oo o lis alslos jlasg
el sl sy slal 51 Sy a4l hasjlang 5
i 45 99,5 e abimde (it cls s HSE o o
sy 8 cdle g0, 0 HSE oy o sl oo
A € il gladol,» el b a4y ba e aloloe
S 45 0yl (g FIFA 5 B/ e (Sl L s 5
e A €S S o an b e e b cnls) sleasls
bl () p yo—tiiods a Bl oo FIPY 5 ¥/ 0 (- SSLe Ly
oll g HSE ¢y o slaasl p (IS 0o s  Sicong
Shadsloe slol jlasg 8 €l olsl 5 dxs cls p 5«
O O303] Gl s oaliinl gy (S 2
5 0 yad ey Lzl 5l sl o030 F 5 T gl o

ke sbs 0 poi

B sl )l )3
5 JIES RV
4.5
4
3.5
3
2.5
2
1.5
1 Lpas s
0.5
0
Cdgis lcols, 5 coale S g bs Copde Zopde wlidyad g oul IS s
spdy ohlSes Sudes Luliy Ly 8 sdiia s ool s
eI Sl ks

i culs) sloasls o a5, :¥ yguad

HSE ¢ poe sladly IS o) wiaSlasasg L e

Cblage (S sle 4l (Ghjeel Jolits ol sl (o5

W) s el alS iz (s (5 S, 5010 Joor
033l Sxe g0l e el g Sy o pd sl Gl g sS ) o 8
&bl t Beta ol bz B ol >
ofe o) YIFAY - <[£09 VoV ol ludio
RN V/yYa ALY o/ VY A2 (X,) Shigel
ooy Y/50) LIPS /.94 LYY Colologe 6%")?
(X,) slad >
YD Y/ ey <YV~ “/+Ad Ay ) ‘slﬂfbﬁ
(X,) sl
YT VY NEA VY AN "‘”y‘““"*~t”‘5u“(;’;
4
VY


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/0he-03042 ]

F o lods ¥ 0,90 (glad o Clblagy cwiipo alxo

b o) 2 OLESE (ots cnls) Gl e S 0
=8 asly ol jo dad cols) IS o paiaS ol i
PV Jme Bl ool L 5 VST soe 45 HSE (claacl sl
Laxe Bl L F/+ ¥ e 4y Lol (sl 5lace 1 oog
ise Jdlse olwlid mas 45 sl 00, Sl oLl - ¥S
o g b leasld o a g, ol Jab cls,
sle jaligolal a JS oS oo o plois alslos plol
A e i b sl HSE o poe slaasly
sleadliasle Lib clo) slall 5y a Sl el
Sl aliy iy g i o8 ¢ Ll by S e
iz b alisag 00,5 S 1 0pad il it
S 55 i yooe i el 481 as s ) s
0920y &b 5 (23 AL i (it Salil ol S
3 oadlzl gloaal p gusls (oS cnld) Gl e L3,

QQH Lgd._.ud..} d—.:;a S ol OJH )_)5.40 Lbua.>L~J O_Jl
(ol s L lmae Jelss o das el Pl as a oo
el Cenl 35l g ol a8 il (35S0 ol
Gy 9 oS am i 0ggog Lodslip gl 2l Ly oS
yo— sl gl liwlj o a S a s, p oy Goly > ials
Ol i8S Ladal s (s Lo ils s LYY V0]
OLS I iigS s (I amlil g s S cnls, o b
6[.@‘_»@3).0 L as 039 uLa)l_..u L_'z_ll"" 9 g_,é)_m.u ;»_P B
Lwly o2 (VYAY) (S1o e 5 (VYAY) (6,0l «(VYAR) pldnescs
4 S HSE o pae sloaslp ol L VY 18 V] el
l_.i L@MLI)J Q_" dj MQLSA L)l_"‘“ C_>L».>5 o&s_g r‘s)j L;)lS
by il 5y 00 (gSae adal; (s, Jlady
(Ve ) 55 opmly 5 (V) ) i V0 VY) gie Slalllas L
Go—odd ) 4o ol P LT [y AR ,‘\] 3,ls 0415:; —>
Colo, Gl g ols polaisl og 5 a1y as, o YL 8
cios] 5 el Sla as L oy simman cbls I, 5 ol IS |
Lhload) o Fomb od a7 S8, duy g (bl )03
Golm s iagh o a S Jbys aoly plaislsg > o

S Ay )

39— il o] (el Bas 4 a ol il iagh
2 s cle, L T kL)l g HSE e pae slaadd
Ed)S 8 s 5 (S s, A LSS e
Sleatld Slpad a5 sas oo GLA (V9 ) Joloz) laons)
cls, g HSE cpoe sloasly) acbcwy @ iz
(S8 > e tlagy (S gLl o b eal slaslys (i
o=l sleasly ol St s S5 slsadly
(S puiadgtwe HSE o poe glodsl p (S 0, cdl
g e—iedad (e dige S IS Cale oS an 5l s,
sbar Gt cnls) (S opei s (8 Cm e )5 il
a8l il OB awe sl jas )bl Bl (6 ls —ne
s HSE e e loaaaliy (IS 0,08 G imoy ol
adlae sl 8 ol bl (osles 5 (s cnld) (S 0l
5 0,3 s HSE oy e slopasliy (oS 05 (e 535
S gls o oy ol slal (sled 5 i cls,
Al lae la s «ad iy g mlid judr g« Sldl kg,
P <] h) as osalin gyl e g Edin (Siiad 3
e ST HSE (sloaasliy a8 b8 aons (lsS o0 ol nle
=l e 0 i BLS | et Lo jlg 0os
4S Gyl oo Slaal o azgs L g lal U5l ol
1a8)S )18 ey e Do Jol Ty s 0)l5e

— HSE ¢ e sloadk 56 saucaglyl 5 olwlis-)
LS s eols,

edlw i) g Lai ooy ol g Lans Lo 9 0l ials=Y
S8 bzl (Sl gz

LS, (et cals) (e Y

Bt cald) 2 Fhe Jelse olulis -F

HSE o e slaael 5 (suucaglgly olwliss oz
slodsl p olsl aS ol s mols (LS 8 s cols) o
Sty 5 7S sloasly slad > e Blagy IS
Sl ;3B e SIS i A el 5 (e
oly= gl )lony Al (o2 )5 o Mitlioe it
S8l elana] g, e o oDl 5Ll g L ool
0y HSE aabi s (glyrl 5l aay 45 45 amo oo s gyl
Sty (S slsaalp 09,5 1 sl peiie jlemls,
s rSmin am by je cdlws il slaaaliy g las >
Ohigel 5 (ol (6,5t Sloasliyy 05,5 15 5 5 Lo e
Bl b e by Sols > 5l eg 8y 5l 6Kty o
YOI SR SOUR PUSTIN N (W RO PRI
el 005 350 Sdlwslls g Lo ool g jlessg oly> ialS

YA


http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ 1'?: 10.21859/johe-03042 ] [ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

oes g 9> S

5 Lo 55 o 50 SIS 8 )i 4y ol Cepanl -F
Ll an Codgimns (0l

5 ool o iy Sy e o8l Sl Ly -0
OIS i § i Sl g az g an sls aS ) sy
S a8l of 8l ol 4

09,5 o=8)5 aile) Cd iy 5 (B slaces B ol P
YL glacy (ol 5 (lul (LS, 6l a5V
S e Sl ae il (bl 5 a2l it
nles ozl ol 8l o |, e bga

g5 sloml ed ioalin )5 2Bz Al SO sl -
Do ials]) IS s Blad ag das slacawl Gl o
el ols] LS IS a8 55 3561 5 olojlas yo-A
ol SIS 4 Gy aloml gl o Dl (y0lo-9
el g Ly aoliyy 5o HLS)IS oS e (Sl (yo5—ed
B azgs oyel, Lagl an 5l (6513515 (o izmen 5 Lo S
REWS-N)

¥ s olstise 95 azlse T L aalllas ol as Slesagame
90,8 Lass| sl b an Las asol gl oo, 5 o)Ll 0550
O3z (e et ol e il olalllas o 13
(Sl sloazg > I 5l (b et s, Sl
St 0y g Sl yf Sy (LS ) (S S
758 g 39— esliinl (LS (Jih el plie 090
W 0y oLl IS 5l adlllans 90 09,5 (32 4 S
leealST g olgu mla w4y iy V15 4y ol 81 lag by
ol el s elazal (le Cadgag (s camy o 8
deiS (g0 3D

Sl Pl
PSSP P RSN NP ESPI R ST I FCHW P k)
Sz a3l g a5 S e sl el sl plgie 4
oS B e e,y (LS5 5| HSE olaad s ol o]
plel jo goou an aS SluS aen g ol LS oK wn

el oo Siiy ,ual dgad (5, an Lo o

REFERENCES
1. Mahdad A. [Psychology of Staff Affairs]. Esfahan: Jangal Publication;
2006

2. GiddensA. [Sociology]. 9th ed. Tehran: Ney Publication; 2003.

3. Gholizadeh MR, Fani A, Ahmadvand A. The study of effects of leader-
ship styles on the satisfaction of iran police personnel (the case study
of iran police department of programming and planning personnel).
Police Hum Dev. 2010;7(28):29-4S.

4. Weiss HM. Deconstructing job satisfaction: Separating evalua-
tions, beliefs and affective experiences. Hum Resour Manage Rev.
2002;12(2):173-94.

14

YN AL7 ROu P g i 5 cale

< ‘) S N u"J
Calo; oy o yiitn (VYAQ) )0 5 Slem i ol
osizmen [YF] 39y oS en Ly bl ay byyye Lo
alin ol ol iagh o Jid cnls) slpasl oo
Gieagi ,o NV il e sl ol YY) ls o aalllas
oé)_fw.s‘)d_u)u_arﬁw‘su_mb ua}LwJ_@b
=S Coloy g Jad cil ) (LSS S e ol 4
gfﬁ‘b GQ‘)Hl )‘5"_"”‘ M 6[.._».0‘))0 d_oﬁla U_" c.\_'s)‘é
OS] ol ade ciS les oo a5 YAl assl o (VYAY)
oo duliiow ¢ 3oyl oolaiwls yge |l a Sl 4 a s g3ls
P PR | P PO o] Slallas (o 13 89 (glaslw
ool Sy9—09 u_>3JJ ‘) Lgd)l..\)la_wl udj) s_i_> wWileslo )\)_5
sloaol p o alal) (g Jlo tmeaya g Lol ), 3

ol et ol g it S g ;5380 5 e
St Sl Gl B 99 aples i (LSS cls,
Ol a5 SIS LS el mlifly Laasl
o ol alllas gy 4 Ly o) 100, 5 oo Sty
ol 56y HSE ey pae slsasl p sl =1 (i 50 31zl
sy bt cmle; Gl g Solyog g lows 2als s
S Slslojl i plejl om0 Lanaslip oyl cylojloc
03921 Ul 03,55 (55l ool HSE s pyite wiamnes
S S Clsy nliEl gz o oaslio lSal, S Wl o
Abl ge 0,5 )8 oolai s 50

6,135y plasiul gos wl il biolps 580 gl =1 LY
g ol 0,8 3 Dley galgy slasiul bl Jab
Fd et D98 5,0 w6l Slilasjlan (ioren
g 53 oz ysb e o Dlsas i 6 S sl 6l
D=5 -8

3yShoe bl s 1, 4ty gty (05 GBSy i ¥
BB O g LSS g

S. Abedi L, Mazruee H. Individual factors affecting military forces job
satisfaction. J Mil Med. 2010;12(1):45-9.

6. Stewart A. [Applied Social Psychology]. Mashhad: Astane Qods Ra-
zavi; 1991.

7. Mohammad Fam I. Offer a model for measuring the performance of
health, safety and environment (HSE-MS) 2010 [cited 2016]. Avail-
able from: http://mohammadfam.persianblog.ir/post/157.

8. Boles ], Madupalli R, Rutherford B, Andy Wood J. The relationship
of facets of salesperson job satisfaction with affective organization-
al commitment. ] Busin Ind Market. 2007;22(5):311-21. DOI:


http://mohammadfam.persianblog.ir/post/157
http://dx.doi.org/10.1108/08858620710773440
http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/johe-03042 ]

F o lods ¥ 0,90 (glad o Clblagy cwiipo alxo

10.

11.

12.

13.

14.

1S.

16.

17.

18.

19.

20.

10.1108/08858620710773440

Mathew NA. Effect of Stress on job satisfaction among nurses in cen-
tral kerala. ] Busin Manage. 2013;7(2):47-S1.

Skarholt K, Andersen T, Antonsen S, Hanssona L, Leistad L,
Sandsund M. SE at work within construction and health care, 6th In-
ternational Conference: Towards Safety through Advanced Solutions.
Poland: Sopot; 2012.

Bashir U, Ismail Ramay M. Impact of stress on employees job per-
formance: A study on banking sector of Pakistan. Int ] Market Stud.
2010;29(1):122°6.

Dickey H, Watson V, Zangelidis A. Job satisfaction and quit intentions
of offshore workers in the UK North Sea oil and gas industry. Scot J
Polit Econom. 2011;58(5):607-33.

Office IL. Facts,on safety and health at work. USA: International La-
bor Office, 2009.

Kerr R, McHugh M, McCrory M. HSE management standards and
stress-related work outcomes. Occup Med (Lond). 2009;59(8):574-
9. DOL: 10.1093/occmed/kgp146 PMID: 19812346
Poursoleiman M, Kazemi Moghadam V, Derakhshanjazari M. [The
effect of Health, Safety and Environment Management System (HSE-
MS) on the improvement of safety performance indices in Urea and
Ammonia Kermanshah Petrochemical Company]. ] Health Saf Work.
2015;5(3):75-84.

Naseri A, Sepehri M, Mahmoudi S. [Strategic performance evaluation
of Health, Safety and Environment (HSE) based on Balanced Score-
card (BSC), the case study of a corporation in energy industry]. Iran
Occup Health. 2014;11(1):79-94.

Mardani S, Nasiripour AA, Nikoo Maram H, Behzadi MH, Mar-
dani N. [The relationship between Job Satisfaction and HSE Per-
formance of Employees in a molding industry]. Iran Occup Health.
2013;10(6):106-20.

Tajoddini M. [Relationship between culture of organization and HSE
Performance, MSc and ergonomics program]. Tehran: Science and
Research Branch, Islamic Azad University; 2012.

Naimi Pour N, Ahmadvand A. [Design Excellence Model HSE sys-
tem KAA (s) the concept EFQM]. Tehran2011.

Karimi O, Kimiaee S, Mahdian H. Studying the role of attachment,

21.

22.

23.

24.

28S.

26.

27.

28.

29.

30.

emotional intelligence and occupational stress styles on job satisfac-
tion in mashhad secondary course teachers in educational year 2010-
2011. J Occup Organ Consult. 2012;4(10):31-45.

Azadeh A, Rouzbahman M, Saberi M, Fam IM. An adaptive neural
network algorithm for assessment and improvement of job satisfac-
tion with respect to HSE and ergonomics program: the case of a gas
refinery. ] Loss Prev Proc Ind. 2011;24(4):361-70.

Hosseini S. [Investigation of organizational factors in reducing
work-related sciences]. Strides Dev Med Educ. 2011;7(1):34-43.
Safi MH, Falahi KHoshkenab M, Rasel M. [Individual and environ-
mental factors affecting job satisfaction of Faculty members of Uni-
versity of social welfare and rehabilitation hospital staff in Arak in
2009]. Arak Univ Med Sci J. 2009;13(1):32-9.

Valamanesh F, Berdugo M, Sennlaub F, Savoldelli M, Goumeaux C,
Houssier M, et al. Effects of triamcinolone acetonide on vessels of
the posterior segment of the eye. Mol Vis. 2009;15:2634-48. PMID:
20011077

Yazdi SM, Jafari S. [Interactive effect between job stress and job satis-
faction of managers]. Psychol Stud. 2010;6(2).

Jahani F, Farazi A, Rafiei M, Jadidi R, Anbari Z. [ Job satisfaction and
its related factors among accidents in the workplaces]. Econom Soc.
2012(140):81-90.

Khodayarifard M. [Assesment of employees job satisfaction, and cus-
tomer satisfaction in Bank Saderat Iran]. Tehran: University of Teh-
ran, The Faculty of Psychology and Education, 2010.

Ostovar S, Amirzadeh Khatouni M. [An investigation into the rela-
tionship among emotional intelligence, job satisfaction and organiza-
tional commitment of a private company personnel]. Q J New Ap-
proaches Educ Admin. 2008;1(2):23-38.

Hosseinimehr SJ, Emami S, Taghdisi SM, Akhlaghpoor S. 5,7-Dihy-
droxychromone-2-carboxylic acid and it’s transition-metal (Mn and
Zn) chelates as non-thiol radioprotective agents. Eur ] Med Chem.
2008;43(3):557-61. DOL 10.1016/j.ejmech.2007.04.013 PMID:
17602799

Farshad AA, Khosravi Y, Alizadeh S. [The Role of HSE management
System inImproving health, safety and environment performance in
an Oil Organization]. Iran Occup Health. 2006;3(3-4):6-11.



http://dx.doi.org/10.1108/08858620710773440
http://dx.doi.org/10.1093/occmed/kqp146
http://www.ncbi.nlm.nih.gov/pubmed/19812346
http://www.ncbi.nlm.nih.gov/pubmed/20011077
http://www.ncbi.nlm.nih.gov/pubmed/20011077
http://dx.doi.org/10.1016/j.ejmech.2007.04.013
http://www.ncbi.nlm.nih.gov/pubmed/17602799
http://www.ncbi.nlm.nih.gov/pubmed/17602799
http://dx.doi.org/10.21859/johe-03042
https://johe.umsha.ac.ir/article-1-213-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-13 ]

[ DOI: 10.21859/0he-03042 ]

Journal of Occupational Hygiene Engineering Original Article

Volume 3, Issue 4

DOI: 10.21859/johe-03042

Evaluating the Effectiveness of Health, Safety
and Environment Management Programs and Its
Relationship with Job Satisfaction in One of the
Vegetable Oil Production Plants at the West of
Tehran

Akbar Pakjoo "', Mahnaz Mirza Ebrahim Tehrani 2, Said
Malmasi?

! Department of Management HSE, Islamic Azad University, North Tehran
Branch, Tehran, Iran

? Department of Environment, Islamic Azad University, North Tehran Branch,
Tehran, Iran

* Corresponding author: Akbar Pakjoo, Department of Management HSE, Islamic
Azad University, North Tehran Branch, Tehran, Iran. E-mail: ak pakjoo@gmail.com

Received: 26.12.2016
Accepted: 05.04.2017

Keywords:

Job Satisfaction
HSE Management
Effectiveness

How to Cite this Article:

Pakjoo A, Mirza Ebrahim Tehra-
ni M, Malmasi S. Evaluating the
Effectiveness of Health, Safety
and Environment Management
Programs and Its Relationship
with Job Satisfactionin One of
the Vegetable Oil Production
Plants at the West of Tehran. ] Oc-
cup Hyg. 2016;3(4):10-21. DOL:
10.21859/johe-03042

© 2016 Hamedan University of
Medical Sciences.

Abstract

Introduction: Today, every organization needs healthy and efficient employees to
survive and develop, and also organizations should be able to utilize the full potential of
their employees and put the right person into every position. To achieve this goal, HSE
management programs should be seamlessly implemented to eliminate parallel activities
and create a balance in the organization's current affairs by motivating the staff, increasing
productivity, and saving money. Therefore, this study aimed to study the efectiveness of
HSE management programs and its relationship with job satisfaction in the Noosh Azar
Companyat the west of Tehran.

Methods: In this descriptive-analytical study, 60 persons from the staff of the Noosh
Azar Company were randomly selected using the Cochran formula. The assessment tool
was a researcher-made questionnaire, which its validity was confirmed by the professors
and faculty members and its reliability was measured using Cronbach's alpha. Data were
analyzed using the SPSS 22 software.

Results: The results showed that there was a significant and positive correlationbetween
the total score of the HSE programs and the total score of job satisfaction and all of
its dimensions before and after the intervention. Regarding the ranking of the HSE
management indicators, "professional health control programs" had the highest scores
and regarding the ranking of the job satisfaction indexes, "technical management" had the
highest score.

Conclusions: Considering the significant relationship between job satisfaction and HSE
management programs, it is reccommended that these programs be implemented coherently
and with a higher quality to improve the employees' satisfaction.
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