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Abstract

Background and Objective: One of the characteristics of a healthy
organization is that its employees' physical and mental health is given as
much attention and interest by the organization's management as
production and productivity. Therefore, the present study aimed to
evaluate the factors affecting job burnout and quality of work life in the
personnel working in Iran's National Drilling Company.

Materials and Methods: This research was conducted in a mixed (qualitative-
quantitative) and survey method. The statistical population of the
qualitative part included all the expert employees working in Iran's
National Drilling Company. A total of 20 people were selected through the
theoretical saturation method. In the quantitative part, out of 19,000
people, 385 people were selected by stratified random sampling method.
The tools used to measure job burnout and quality of work life were the
standard Moslesh questionnaire (1981) and Walton's quality of work life
(1973), whose reliabilities were confirmed by Cronbach's alpha method.
Results: The findings of the research showed that the intensity of emotional
exhaustion, personality disorder, and personal inadequacy were 29.4%,
49.6%, and 17.6%, respectively. In addition, the quality of work life in the
employees of the Iranian National Drilling Company in terms of fair and
adequate payment was measured as 3.48 = 0.991, safe and healthy
environment 3.52 + 0.021, providing growth opportunities 3.15 + 0.184,
legalism in the organization 3.19 + 0.125, work-life social dependence
3.59 + 0.403, general life atmosphere 3.18 + 0.786, integration and
cohesion social 3.06 + 0.654, and development of human capabilities 3.26
+ 0.368. Furthermore, the regression analysis showed that job burnout
negatively affects the quality of life of the Iran National Drilling Company’s
personnel.

Conclusion: Social dependence on work life is one of the factors affecting
the quality of work life, and individual factors are among the factors that
can strengthen job burnout in the work environment.
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Extended Abstract

Background and Objective

Studies show that Iran's work and labor conditions
have much lower standards compared to developing
countries [1, 2]. These conditions lead to the
occurrence  of mental illnesses, including
occupational burnout among many employees, the
most important consequence of which is the
minimization of motivation and a decline in
employees' job performance [3]. Occupational
burnout is considered a type of psychophysiological
syndrome consisting of three dimensions: emotional
or affective exhaustion, depersonalization, and
reduced personal accomplishment [4].

Reduced personal accomplishment is
characterized by a diminished sense of competence
and successful task performance, representing a
negative self-evaluation regarding job performance
[5]. Work-life quality has been a topic of
discussion, investigation, and study from various
perspectives in the past half-century. It entails
creating a work environment in which employees
feel secure and happy [6-8].

It has been demonstrated that improving work-life
quality is one of the appropriate ways to achieve
greater organizational productivity and efficiency
[10, 11]. Work-life quality, job satisfaction, and
perceived job opportunities influence the intention to
leave service. The present study aimed to examine
the factors influencing occupational burnout and
work-life quality among the personnel employed at
the National Iranian Drilling Company [12, 13].

Materials and Methods

This mixed-method (qualitative-quantitative) study
was conducted using a survey method. The
statistical population for the qualitative part of the
research included all experienced employees
working at the National Iranian Drilling Company.
Approximately 20 individuals were selected using
theoretical saturation. Furthermore, in the
quantitative part, based on the results obtained from
the qualitative section, the questionnaire was
developed and distributed among the employees of
the National Iranian Drilling Company to assess the
status of the variables under study. In this regard,
there were 19,000 employees in the National
Iranian Drilling Company, out of which 385 were
selected as a statistical sample using the Cochran
formula and a stratified random sampling method.
In the qualitative part, interviews were used to
extract the influential factors on occupational
burnout and work-life quality. These factors were
then formulated based on fieldwork and combined
with the indicators obtained from a review of
previous studies. The instrument used to assess the
status of occupational burnout and work-life quality
was the standard Maslach Burnout Inventory (1981)
and the Walton Quality of Work-life (1973)
questionnaire, the reliability of which was
confirmed using the Cronbach's alpha method.

Results
Based on the factors obtained from the theoretical
foundations section and the identified variables
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from the interviews and coding stages, the final
influential factors on occupational burnout and
work-life quality are detailed in Table 1.

To assess the level of occupational burnout, the mean
test was utilized. The results of this test are presented
in Table 10. According to the findings in Table 2, it
can be stated that the prevalence of high emotional
exhaustion is 29.4%, depersonalization is 49.6%,
and personal accomplishment insufficiency is 17.6%.
While the frequency of burnout in the emotional
exhaustion domain is only reported at 13.2%,
depersonalization at 20.6%, and personal
accomplishment insufficiency at a mere 1.5% among
the employees.

For evaluating the work-life quality, the mean test
was employed. The results of this test are reported
in Table 11. According to Table 3, the highest level
of social dependency in work-life (3.59+0.403) and
the lowest level of social coherence (3.06+0.654)
are observed.

Table 12 indicates the presence of a negative
correlation between occupational burnout and
work-life quality among the employees of the
National Iranian Drilling Company.

Discussion

The present study aimed to evaluate the factors
affecting occupational burnout and work-life
quality among employees of the National Iranian
Drilling Company. The research findings indicated
that individual factors are among the influences that
can affect occupational burnout in the workplace.
It is expected that if the National Iranian Drilling
Company employees achieve a suitable level of job
security and stability, their job performance and
subsequently organizational performance will be
enhanced.

Another variable that can exacerbate occupational
burnout is the occurrence of unethical behaviors
within the organization. External environmental
factors are also influential in the burnout occurrence.
It seems that when the economic conditions of
society are not at an appropriate level and family
issues such as work-family conflict arise, these
conditions manifest themselves in the work
environment. Organizational factors are among the
other influential factors in the occurrence of burnout.
The research findings indicated that social
dependency in work-life is one of the influential
factors on work-life quality. Moreover, work-life
quality strongly influences the efficiency and
productivity of employees in the organization.
Regression analysis showed that occupational
burnout has a negative impact on the work-life
quality of the employees of the National Iranian
Drilling Company. It seems that to prevent
burnout and job stress, enhancing work-life
quality is essential.

The activities of oil companies play a significant role
in the country's income, leading employees of these
companies, which operate as satellites, to come
under increasing pressure. If this stress continues, it
will lead to the persistence and development of
burnout [6, 12, 16]. The results of this study can assist
managers and authorities in identifying the basic
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needs of employees in their work environment and
designing programs to improve work-life quality and
reduce burnout among employees [5, 6, 12].

Conclusion
Overall, it can be stated that paying attention to
individual and organizational factors is of utmost

importance to reduce burnout in an organization.
Moreover, emphasizing concepts such as
workplace ethics, social relations, job support,
effectiveness, and collaboration can be beneficial
in increasing work-life quality.

sy | VFeY yliann oF oyloud Ve 0,93 ((gldd o Cailingy (oo dloxo


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

JOHE

‘%\@h G149 > Cuinling (wiigo Ao
AN

s YFO-YVA 1ilmivs AF+Y yliamo oF o ks 1o 090
UMSHA Press https://johe.umsha.ac.ir

S2U> o O g 38 JEL w33 33 55 (T ) CudeS g i FOgw P 30 Hi0 Jolgs L)

ol !

' 6oLT plgd couwdl I Sd ¥ oo S grume

Ol Gleal o sl ol5T olKzsls ¢3lgal sy HSE s 5 b 093 .

ouSe

oslail lon 4y QT O, Sy, 5 (somr Cudls oS el C)T ol slosle sla Sig 5l a9 adslu
gt ool 48,5 18 ST 5500 559050 5 s 45 95 13 lesle Sy poe aBle g 4z 3,0
S s Sl fen 0 ) (S5 oS g b (Sesm s p She Jelse o)l See b pol>
2 el gl ()l e

el (sl B9y a1 5 (505 o) aibeel 55 5l 5 (50l e il oty ol (BB 9 919
3 Sl 6 ke 858 55 JELA (o a8 plad Jald i iy 3 30 ol (snalr
TAD olawd a5 V8w e oy 5l egaS Gidu o ol QB jslaie (noy 5k gldl by, 4 58 Ve g0
S (SN SehS y (Jad (Fogep Cundy i Jlplaiad Qb glaib (Bolai gy 4 A
SWI g, b ol bl a5 06 (VAYY) sidly 5,5 (S5 cuaS o (VAAY) ides o st ganli i
s ol ligS

PRI R T S RS VA P E OV S Db ol lad B glaadl (assl
Gola Lo &858 (LS j0 )5 Sy cudsS gadlie Cundy uizmed Og do )3 VVIE paded colsS
Ay Ceo b opal FIOYE[-YY  ihagy 5 cpmsl dasome FFAE/A0) 3 5 wliaio <y 4o ol
L M0 [FF o5 5w celeinl Sty FNAENYD plojls yo ol Sosls XN OE VAT
Sl ol gdnmgs 5 V-5 5OF elain plmudl 5 Sz LSy FNAEIVAS Suij IS
iy )5 S5 CateS gy i Soguyd a5 ol i (ygmmssS Jelos copdleay sl /Y- [¥SA
2yl (e 6555 ol sl ke =528 s Jelo

958 Jole 5 Sl )15 (S5 CukeS 2 Fge Jalse 5l (Ko 6)5 (S5 elaiz] (Sl 1065 4
LS g IS Lo 0 |y lid Sgus by e 45 Wit Lolge alax ;]

oyl gl e o858 ()5 (S coanS (drd Soswd 1gols’ (o 55lg

VEY/TITY allie el o gl
VEYVEA el il g &,
VEY/VIY e allio b dy el

VEYN N allie Lissl g,

iy pale olBudls (gly i Gsi> peled
o Lgions lken

(S ‘)WUE; Oy 5 #
bl lsal lgal (ool o1 olails
ATCU1990@gmail.com :_Jes)|

dlore gl )i o S 58 53 JLE o )5 615 (T3 e 5 D (Fogmib 5 Jalge ooyl S e goLT plad cantlpl 13gnne s(skarea Ukl
YPOYYA N -V FeY s (slad > coilogy (cwiige

4odio
0,509y +09d (6,50 IAKEe jop o 395 el (e L laplojle o] &8 4 5 Grie @l ONte w0l
L Sdsel 08 b a0 I (oot SE ol o 5 opde Jesie 5 Saews oz 35r%59
Sl @b cnl s Bl andly SeiST slds sla Sz W 0)lge 5l gk 50 a5 a5 e SE5 kel
obas wldllas [V] ws @l T b agzlse sl (6 5celin Lo slaixl 5 6l (50,8 Ohlane 3 OMSke J> gz 50
b ) il 5 ) a0 plnl 5aS a5 s o az Wil oo (558UsS elge 512U 1) i 590 a5 B0

VE-Y yliann <F 05lands 1+ 0390 o gl o uliligy smscideo Al | vsa


https://orcid.org/0009-0007-7090-7520
http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

)liwjdm

5 Geax 5l Wl le Jalge cpl 5yl S lesle jo 5,8 jea>
Jobss deolaaal iy «OMgs (3L 50 bl wjeiws
SS9 Vb S wlools L [A] T wsile 5 (S5 9,5
9 G905 & Oy Sy celie glaol, (S )5 (S
sipgh (YoV)) Lo 5 oo pudl ool lojle s SIS
CoisS o sably p G ools (glabanly 5T Glgze L
St S aS ol Las gl aisls plasl IS S 5 wal g )15 S
S5 ly oSS b g (LSS ol peiitas 36 (S
6ol ogs shie pg il aS Jl> 0 w0 Cude f.;L Ry
Wi 0l I8 S aal ez jen 0 b LSS
256 5 e slalanly (i LS IS sl a5 ol ol b
aS 0l (S amad oyl IS S5 aal )5 Swiy cpaS

o S QLS S5 wad oS gl o) (S coteS
s (oo axg LS, ool 4 b plejle a5 e cl
b 5 08 Jol> oliabl (F5) i8S Coe U 51 L 0L
Olge b1y oty (V1)) Slali [3] ams sl 575 5
N R S P F I ROW R
5 stalllas ol plowl Ceads 5 5 aad Glaal L Kle ol
Sceo $ S50 5 (e 1)l (S S oS 0l i
A Ceas S5 oaab Slal p LSl Gluee s
Pl bes b 5l S Gl (rizren asllhae (p 3,188 e
G S 5 b Blanl s el (Ko a5 btz (26,5 L
PSR PCH IO JE 51 Y T SRV [ RSOt
Sguge g gl Sy slp a8 ol plas LSSl o
b S50 osr G bume slml gl 250 slaptens
V=YY ohlSen 5 il [\_] Sy sk o Lk klys
Sy el ()5 (S5 CokeS sl Glsre L) cieghy
plsl Slojle s 5 )b n QLS &S )lie 5 (eloizl
CotS 4 bayye Olyed (0Kl 1 5YL 0l lis s ssls
(wlzl 5 Gl gl beme G5 a5 (S
&Sl g 5yl deend ((Slojler dgen S e e g (Sl
sl slad o e g jloliae (gjlel Sgls 0g (558 (5,8
5 Pt [A] cusls sg2g w285 laJlo L ()5 28 )lie 5 )
SaS 558 (S CutS Glaie by (cdmghy (VYY) ol Sen
Sl (SS9 8 oy (oS Jooad sl il 25l e 550,00
L oS alfaiz g 3, 5l Jolo (0520 laasdly wisls ploxl
S5aS Py w5 VY (g9, cadplxl omw ka5l eolanl
elge ) 235 o oLl ngo o5y 5 & el o Jlosl b )|
Sl slacalle 5 Gaal I basme (Jlie plsiear (il
Jelse ¥ o)ls 3B 0050 » Slins 5 Cute jsboay (bt
9 S S Al e (D (Fogmp oSl pals
o8 O gally ez 950 psba (ible (S
9 Ay [l] WS oo o 1) g0 o Sl 5 i

& kbl o)l J1S asugs Jl s sley5iS 5l Simly Sl
3 ded Gl 3l eilas 5 Sy, Cael o5 skl sladacs
Lol oz ;g5 ,0 Bgio plad )0 soges (5,15 OIS alox
Sl ol Jelio 4 by yo 457 0510 092 5 (Mo 5 Jiluns
3% bl iz (g selasl Lyl )h 4 (e aler 5l a8
bl o (S35 5 (56 glcllhsl ( Sus; e wolgls )
2 ey Mo (0,8 05l IS Sl g (S eiSS ol
5 (S0 50 i ) S b b e plio 45) o lel Jelie
Mad Cud) JB sy 4 )9S (seolly90 5 (550 bl )
Slacs o sop e oo Jalse 3l sk 5 Jalse ol [Y]
OO 5l ol o 50 (Jid (Fogm Aoz 5l Sy 255
ixd g 05053l sy Bl @ (] (G (et 45 095
=y rs (Foguyp [T] el LSS i o Shee )
b b (S s a3l JSaie Sy, o
wlails pasds culsS wlaa! als 5 Covased s o gilown
STy a5 sl Glomen (Stus (Fogu s sy57e cadle [¥]
G55 R e cod sl &jpod g Conl eyl 4 (sages
G D5 o0 225 08 )0 Glrd g ol gl sl
ol ool a4y lzel s 5 AV Kins 5 hte rly Copaied
G5 4 g atied Sudlie 5 Slass S edl s Ygane o
olaS les] rals oS oo o lal (LSS K0 4 0,8 e
=9 3 Sl 4y 3390 Ll g SIS el a5 pat
[0 ] o0 cgummo I planil L abasl, 55 055 51 ite )|
602 el (Sui wslgls )5 g3k (8)lee (i (Sogm b
St Olee LT e 5145 9,35 e sl Slesls s
@l LS (Jlge sl wcwas S5 o4 5
ol g Sloas oS LElS (i s ol o wlid iy,
4 Gl glio osllae 5,54 s 59w 31 [F] o8
JalS ol 45 sl ity o0ils 5 Care ol 5| gl yazme
Olyie b Sleladl oyl sl wald L5 511 LS, e
555 e (1] e 4531 o 65 L S
Gilis Ll 1 42335 )8 e o oS ol imlos 5 6,8
2 e e g Cal oad adlllas g )y w5l so)lye
2 ol o)l 0y (gl sla S ol golas 5,50
@loarp 0 Slegdge jl 6 ks )lpe (S p3 &5 el J>
S paal)lS oslinl 4 5ls g 03,5 oy (pold Cuenl e
lixs 4 )5 (T CopdeS 098 00 el iy S| G o]
5 Cotel o] GUS S T 5o a5 el ()5 asmo ooy
slals g aS (oo 425 1) Howfl Laulyd S o Slesls
g a0y L)l 3l g o 00,05 T (slad o g pases
ZekeS [V] ogbipe s U (S5 gl 0 Sz LS
Sl o 9 2Bl aLBls Glaas 53 sl WlgS e 02 ) S
Wod azgs ol 4 jopel Wb ezl Ll plole 2l slaeg S
&Bly 5o el Glosl 9,5 55 (LS, (698 (6,15 (S oS

vsa | VFeY yliann oF oyloud Ve 0,93 ((gldd o by (owiieo dloxo


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

4 g ad oslii il axlas (g, jl)S (Sosy et
Seselomwsay slogasls Ly o gili 5 lae s,
A 9 (25 la et (g Slalllas 5950 23w

S (S ChS g it (Fogm B £ i jolaiedy
ol oolaiwl y5 7 d 4y (glaol i ]

Gl a3l (VAAY) Gidaoo 1) yg05] ol o i (50 g 48
Ol sl (Sogu b dmy (S oy sz 3yl oS
(S (SOgu 3 o 4y 4 Sl 4355 VY Lol auli w5
ool )3 atd B Gl glojieand slaeny
5 S Slp pepata y Cwl aSby gl el
95 Ohlwn aile (slad > laog S 0 (Fagmd 5l (6K
Ol sosls (51350 05 (g0550 D5 g0 08 5 4 g lalre
DS Oype shzpsmy lde Gelul p Al g n
e )5 (5,5 cpiblya ey SIS (iga3T (il sloasy ;S
o adlhe alEin a4y a5 ol sud aseie pillie LS
@ oazg b o eleol (asd (Gogell bawg i
IAYCAFYY-) Wl oS e e LS cow slaanyF
i Gl (Foguyd eleod S 4 by Yeo1P-NY
oldsod, > a4 bgne ps YYNONVVed SVl
SYANYAY-A-V-F OVl e g aiiind ol jCaasd
Aed (63,8 Cudbge i eliieos,> 4y bsye Y1-14
SelS 41 45" el Spg0 s 3051l sloain 3T gajlnal
il 8 sletal gl 6510V Sliel @ddlge ) Lol wdSlge
XY la g il 0gs o ool O jlital pillies SLals oF 5Ll
abiop ol VY0P A NV FN FoN D Py
VAT slalin 5 osSae )0 samjliel (s
59 oy JBlas igd e drwlore pplinse Dygody F-V-A-1Y
VY o ooyled e ol MV oyas iSTas o VY (gl ol
23lie (3225 ()l 0 doi oo (5 D pgon | (Jad (Sogm b
Slorleiony sl 5 TADY asli sy U5 (sl Elis,S W1
JOWPSSVEFCINRYI'A & SIEIRY\20 SRNVRU LESN

Oodlg VAVY Jlo 55 1) aeliins 0l 36l (S S
365 S curS ol aeliin, Bas Lowl asl
5 ool e wiliate 5 S5 cley) Gl am cuia
3 @0l pglae ol 5 ad, o el o tilage
b o olozzl a5 2 LSy e Sl slaclls (olojls
ol el (G S sl (Saly (S IS
b )90ty Jlhw 5o Sloz g Sl JI5e TV (s sl
Aol iy cpl el oy LS B oS (LS 5l sl yomy oS
Le (O BV slalpw) 5 5 aliate ciloy o)lse Jols
Copiol 5 03y a5l oA B F (o Jl5es) (5l 5 sl HS
Wosladlz) plesle o (2508l (OB A slalse) polowe
(Ve BA gladlhe) 6,5 S el Sods (OV b
ol 5 (Sl (VF BT lali) Sy b5 slad

JoL Jr 50 (6)5 () kS g ik (Fogm B

ritane 3o 5 oitone 535 lgie b 1) (chghy (V2 7)) o Koo
Oeladols plowl Ll (Fogu)d g 15w il Julse Lsmlfk,mé
Copoe 4 Wled e ‘S:alf'IQmé B8 aSol ol Hlas b asdlae
smlfTQms oy ools Glid b opioren g uS SeS pw yi]
SeS g8 s skd 655, 5l AU eyl 25 ks |
Dyl ws

ko oS b LSS (b ol o addlas 550 (garel>
Sl ilon Gl g )li (Lo 25,8 (LSS 00 Gl ke
Sbios «5yslid g oladl i 5l (aro 5 adss slaawl )
Gl & Jordin 3 Sldes (15 j0 Wb oln slaclled
Cono jo aiS Sodled 6,ledl & jgods Wb aST es wiil
5 x50 L8 (S8 doe 3l gy Lulps bld 4 e
B i 90 Sygoh )5 Cugi il (29 (551 9 (B slagSw
5 el 0nsS o kel IS ol 4 aS canl ool s
el VY g el l 55, VF o 5 50, VE bl s Ygane (gLl
g Oldos glamdl 4 50 S b 5l (S yo .l 4wl L
ol gaen [IY] el onss 0595 (5, Ledl (saali o5 ConBge
SN eSS g (i (F3gmd 500 ln | aie) 9)lge
Ban b yols guisd (bl ol o 0iS o o0l,8 LSS 618
Fron 0 ) (F) SS9 (b (S35 P 2 Fhe (o
A ol gyl syl o 55,545 Jels

FLETIY

Eo— 3l 5 Slaa—wgigo,,5 (Ban L 5l asllas ol
D plosl (iolow g by, 4 g (oS (S diSeal
plod Joli ¢« a8 i Su )0 G—bod 6)1—‘;‘ Sa—zol>
5 9l ool )5 Lmans S jae sl)10) 0>l IS
Ot (g0 salw jlas @'I_MS (e g Qi 5 Y0
Eg—o90 og—az )3 (b 5l g aidl Jls e JLw Ve
icelo laxi Uy aasd do o blad g egh
P PR S R (W SV JU- l_‘bQ—‘L.i alas Sl 5 anil
O 6 s glil gy an ;@i Ve sgas g ol (g la>
o dzg Lo oS isu (0 (pitred Wald olsasl jslaie
Lg 9 MLW).) u.)j».\_: 9 LsJ.‘S M 5 °MT&“¢Q—AAJ\>4)‘ C.tLa.t
Slacsd (s oyl )0 9B e 2o, asdllas 090 slo e
aS 0gm i VAeee ol Wl las LS, 5 LSS
Jg—eyd ol 1 (o)Ll (sasges oloreass , & YAD sloss
ot 5o o olsal gladl @él..a; 99 4 g QI)sz
9 b=t (SO B S Jslse gliul jslaiean (oS

VBT (ybiuno) F o loud cde 0593 «(5ad o Codilongy (oweiiges Aloxo Yy


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

)l&oﬁjdm

50 ooliinl 3590 (slagygesl ab (puyp olnl )i o oS50
3590 JlBle 5 5 GaesS) 9 Oy oSl Jold aghy
OS¢ Y aseus SPSS oolaw!

Jolaz sl oanl V Jgaz jo Buigiaslas caog Sledlbl
S0, sl Bl (6)la50S 4 bgy e gl i g ¥ g Y
RESPSTIE STEIE JONE:

rizes 9 6 Gl Gl edelCuwsey Jelge 4 4z L
(5,508 ol b g baslas 5l cad olulis sl e
G SN Ty kS 5 Jib Fogep p S5e e Jelse
i ¥ Jgo 25

sl bl sanmsi 5 (Y b YO (gl Jlims) clozl
FLig,S Wl polie (ubios cpl jo .ol (VY B YA lol5e)
Sl 0350 pusie <JAYY L /¥

Lools fdriga jxi
G 50 0 el @bl eaiisslaer slacsls
(o ol Gy Wad Jelodsa o blinl 5 oy
59 el 00l eolaul Jlgly8 as s g Silgl,8 g Joum ¢ logel
O35l 5l esliil b ipgede ko Sl bl 2
SN CehsS g (Jad (Fogm b Cundy bl 4 Codgtal S
B Oliwe 9 08 a3l ol i o 28,5 JUS IS i
2 el Jen 0 G5 (S CeksS p M (Sogm B

OB Ssbaslas bog Sledbl i) Jus

SR gaile Cwus gable Slojlw Jab S mazs @,
14 A2 Sy Sleasd GSSS \
7 v o3gn (siyaely 5 (oo oy S5 v
A Yy SeMbl sbpinons Cunyy S5 Y
VY Y\ S35 Sledl 5,5k yslae GSSS ¥
q v el Al ulis s adl it s )
A ¥\ 6l Yl cllas ol ol IS 5
Ve vY Sl sboolliws (gilil 5 (il el 5 (SIS peti Comp e ST uliB)lS v
Ve Y\ SVl e aloons ol L3l Canwpy oo ol el IS A
W Yy 6 i olKius s, ad | oules I q
VY v\ ol Gy S pand 0| ekiges ol ol IS Ve
a ! G100 0 5 e gwdigeo oyl ol 5 A
V0 \E G Sleas 5 Sl ool e, )| pwlis S VY
VA Yy el el s gl iyl kit S Y
v 2 LS sel s ol ol IS Ve
Y Y Sl Sg8 Lanass g cpali e o)l ol S Vo
1 e Sl S35 52455 5 GB53e] e )l ol IS 7
VE Y\ G550 5,15 Lals) 3seps 50,0 s, | gulis IS VY
Ve v¥ Sladl mlis Cu e 555 0 L 5 6,5 siie Sleds ol ol IS VA
A v. W Sl 5 >k ] el 7 V4
Y Yy G 50l oyl ki S v

b (Fogw b slp LBl TS Y Jgur
Al omolo o jlw (ol 25158 pgoan
o oS
Slmep Shge :
L = i SFoge
©0 8 Ll
| Bl
odlgils g I o,las sz

vy VFeY yliann oF oyloud Ve 0,93 ((gldd o by (owiieo dloxo


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

JoL Jr 50 (6)5 () kS g ik (Fogm B

b moliae oudjlw cymolido

2518 geudo

&ke 3g2eS

Sy S

s Pzl
o pleg

S (S cetS (lp bl 6,l8508 Y Jgua

ab omoldo ol (polido 2518 Hgamdo
e 31 L

5 5w elanl Sl
ol Slbls ) 5 (6 lSen 0P SN F Sy

! ] ol ol
. e = Jye
k5..‘<a.>| uLcj.\aya &Sjl“°l:‘

Slob g Slens o
o o wlaase 5 S ol

Sl angds &8 SN cuas
. o by, St 9 OIS o ke
S5 5Led g 5 e
Sl g9, slaslasinl 58S Sl e blB garwgs cuo,d
RENMEPRIST
)i,;)*ﬁ‘s o® cl_q)jsm)ku
e
S (Sogp p S5 2l Jelss :F Jgua
SN e D39 gyt e
[14] o
[15] e
[16] o
a5l 9 69,8 slacslis
axlas )l 2l sl eelbiirer Ologas )
S
ol ) ol g i ol o
a>las jl (25l Sbred Sise
axlae | 2l 2Tags
Olejle Sl 5 cielas
[14] S A
[17] wslozzl cylom i
2Ll S o
azlae jl 5l slojlw las Sbesle
azlae jl 5l shole cole>
axlae | 25l Crdy Sew
14
T eleiz! Y4
[14] i Cortel ks

VBT (biano) oF 0 lous o) 0593 c(gldd o Coblogy (swiigeo Aloxo | vvy


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

)l&oﬁjdm

P el Jole
o Lse s dgim
@l s
&8 s
alas 5l 2,5l s el
alas jl (5l o pledl
[19] soladl byl
[20] sl Sl
[21] Sl 2k 2

axlas | 25l

olgils 5 5 o a3

3l (S 0gu 8 sl i (gaaglgl iF Jgu

RS o4 L it 9,
A/FY Y oy )
/50 ) " Y
AVY i e ¥
AIYY ¥ Sl ¥
VIvE 5 s 5

I FWj CadS 0 po Jolse (sl sls]

5 lyiie (Sa0a5)) saicuslyl Glp oed osesl
T4 o5l onl bl sars 3l colaiwl slal |y eadlse
]
Ho s Sl Connnl (glyls aiow (gla e cilizo olay
Hi:ocs ol Caoal slls (Jole) a9 pScuns

Sololine mhaw (@S oo oaaline A Jouz )0 &5 jebilen
2 P=olo o) ol o100 5l S e g ol yho Jeol>
Oy Jelse Sl a5 S (g0 5 09500 05 0903 il o
08 ganaglyl ) Lol olgioe 5 S

5l ool ailgo oyl 64, siintuslsl & Jgaz o

Sly Jalse 4 aslllan 3,90 (Lol ;3 45 w3 o0 (LS (9]

D (Fg 8 p S0 Jolge sy syl

5 Sl e (sl o B 903 5l iety cnl 5o
0o ol ol (apd B 0 eoliul (gl gl yiie gl
el 2 b
Ho o SlSs Sl glils Baio gle pie calizee olal
Hi s Sglite coeal lls (Jale) o g0 oS Caws

Solobae s (@S o0 odalin B Jya ;o a5 jebilen
od dP=rle o) cal 1D 5 S gz g Canl yho Jeol>
Oy Jelse Cupanl 45 S g0 9 95550 35 903 (] o
28 syl ) ol Glsise 5 S
@S el onal bhadlse (ol sad) Gonaglsl £ Jsoz o
Slojbe Jolge 4 aalllas 0,90 Glojls ;0 45 3850 GLiS (905
T Jelss g Sl 0ad axg lapite gy Sl i
odls polaisl 355 @ plejle o 1) a2 Olie nomb
Ol ) )5 (S5 CodS » St 2l Jelse ¥V Jgazcud
'&QLSA

e o903l (sl Lol B Jguxr

Slaxi g0 S okl 6ol samy0 (g lolae polie

YAQ AARVARA ¥ 00 offo

G (S cutS p se ola Jelse Y Jou

& Jole
15,0 !
32 P Y
DR R IOV LK
OLSe g 5T 5 elazat B3|
VA Gl s sty _ _
&5 oles 3 LY LSCL"*" L;i':...ub
amlas ) ol 5o b il clbls|

Wl Slbls )l 5 5, SKon

AFe e ) g Yol sl |
YoV opdS S 5l 5LwelST
‘ . =l Jye!
axlae | 25l ! Gjeal

AFee e g Lo,
Y o), e g (g5l

ool Dlegdge (53lwelST
Lg).fw » J)LO...J
ol gl

AJLcLa.l.ajdéLTQl).?

vy | VFeY yliann oF oyloud Ve 0,93 ((gldd o by (owiieo dloxo


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

JoL Jr 50 (6)5 () kS g ik (Fogm B

P

Jole

o, las g ool

Sl 5 Sl ol

YAV (5 5595 gy S iy .
) o o9y S99 SOLSES Co pae

axlas | 25l
Yoo A olSes 5
VY hbes s ol

axlao | 2l

axlas 3l 5l

G Lad g 15 oo
Slosiwl ol BgSs 5 o,

Slojlo Odlss

bl 55, slaslasiul H3gSs
s g 03, slas )

VeV ohes 5 Ugylms, S el 5 (Tl o
‘ o) 9 Fode
axlas jl (2,5l Sl slasls
arlas jl ol el S s
S (55 bS5l oy 2 93] sl ol A Jgur
Slaxi g0 B oyl goliT azye (g lolixe wolie
YA ABEI\EO b sooffs
S (SN CoieS sl pite sonaglsl A Joua
R T ) L yiito 9,
AITY ) &S S; eelaza! Sty )
VIV ¥ otl g Y
#IY0 5 wliate 5 IS oy ¥
AIYY Y Lo b, S3ms 5 LSS g ko ¥
R ¥ ol bllb (gdngi o 5
N2 5 o, g o 5
i (Fogu b 4 by pe (Sl 903l 4 by pe b Ve Jgu
S Oguw 8 lrdd w0 S Do 8 Cdd duoyd Slay
£4/) VY oS
Vi Yo Lo TP C
WY YA/ sb;
Yan ARIA Ny
ARVAY Y&IY g Comasels fas
\R¥d fa/¢ ol
AAY BAIA o
Vv YY/f Lsgia gated CqliS pae
Vo \VIF ol

A Jodz 0 Geiod sleadl 4 azgr bl onl 5158
G o, YAIF Slre  Sins ol ol a5 caS olg o0
039y dwo,3 VI pasd culsS pac g ooy T8 asd
Sud (Kwd Gidu 10 (Sogw b Slids do e a5 Jb o ol
bl pac g 0o )0 Ve /f Coadeds oo (o) WYWIY ()l 4

S0 SIS ok LS e, VB o el pased colas’

Conl o 425 Lo ke (a5l it (55 (S (elez|
093 4 lejle o 1) axgd e o Somb o) 5 (Dl g
el 00l ual,a;é-l

(D (Fogw S cardy U5,/
Ok ogajl 5l (id (Sogmp cumsy bl sl

1F+Y liwno) oF o louds Ve 0,90 (glad o Cbilogy (owiiio alxo

| vve


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

)liwjdm

S8 (ololine Gl doxil 5o Canl 5o sl i sl (255
] Joline STy Joko a5 Cans] il il 45 el <10
Dol oo oddlin VY Joaz 0 a5 jobles (S0 (ggu
o o oline gl 4 sl fe eVl oyloline e
e o 5 s el 375 il sl 5SS
Ol ool VROl sz o5 ) i pd iy o0 LS
S0 Jhis it gabul, Cad a5 Cusline
ol 0o )3 YO il (6,5 (Soiy cuiss) atusly e L (s
VIee¥ plp pgsly Gmyge slade OF Joux 4 azgi b
e g dily pdie o 45 CAS Gl o A )0 ]
Olse 0l El 130 lallas (o (Siasen pae Jitus
Sls pladl e,
@ Blate Cuwss o) wulag VO Jgaz a5 4 les
505 09951 g0kl el DIVYY i a5 el ol g lutio
i )5 drg ol & Wb a5 glaxSs Ll ol VFIFYD il
s aSLuTyl ol o/ iy a5 el o )lel ol (6 lobins
45 28,5 amgi lsise sl <1+ 5SS o)kl ol (s lolins
D9 oo 3,lg ygam 5 ) solae ;0 g el loline oylel oyl
(b (F35m,9) Jituno piio @ Blaie Jgu pgo i3,
PR 09 S5 s Gl asliny Jooz 55 695 lea o]
SIS Lol el YA s 55 y9m5] solel el —+ /10
plp S sl oylol cpl (g lolinn e 0,5 azgi ol @ b oS
e 5 5SS oslel oyl g loline el aSLxTyl ol /- F
saolas 50 g el Jloline ool ol 45 28 5 Azl g5 o el
saboles Glg5oe (358 3)lge 4 Colis b 3siioe )l GgemsS)
1yl ) Syged |) S )S)

A=5.722- 0.150B

s (Fogm L

S (W el caxdg b,/

oSl 53031 5165 (S5 CodS Cundg b sl
W sz o o051 ol plotl 51 ol s e o ool
SO PRV RN

G (S eleizl (Sisly polie V) Jgaz 4 axg b
ezl il 5 (SH LSS 5 i (TOE-/F-Y)
5 s Ty e oty (¥ F+ [FOF)

A T Cerd s (T8 5T (s 0

S (Yo ko) Jid (Fogm b 8l ) 51 U3
S O Sty (dlaly piie) )5 (S5
95 b S9zy A jlere (ne (Siepd o pd D50
ol Gl s b oad e g e sz b Ol b5
ool (S 1) ol il ie g9 o bid (Sen S
oppiie o (St 4 b2l pile 93 5l G o ST g ansS
oyl dmosls o Jlo s cde dse o ol 10 ol By yre
50 edwlawody bt 5 ol oo ooliiwl gy (Kiwopd
el 0als (5,155 VY Jgo

SN S5 g (Jrd (Fogup (&5 S8 00 LIS VY Jgu
) 3,00 9929 (e (slalal o pl (6)la> (o 2558 (LSS (65
PESCWIRTINE PN CR L SU ISUHSEPRTEL FP3 Nt
3975 ool 2 Sled B 93l 5 gy A eselCinony b
e g (G5 (S9) CudsS) atuly ke G dgagd aly,
erar 50 Sl oal aBly (rd Soew,d) Jie
QLY Jgar o ool 5T Jgor 51 (y0ms )5 Joto (5 lolins
b 5 loliae jsbay Wilsh o g ,S ) oo LT a5 a0
@ )lae (wyp Slp WS i ) Ay piite Sl pss
Joe el s)loline gy Gl S oo oS5 (5 fobine (g
3 eS oneliussty pliae azmliz &5 wmoge i |) g 5
GONS (S 438,54 Joo o 0 505 o0 e By ¢/ 0

G5 (S5 CutS 4 by oSl 305l 4 bgspe mlis 1) Jgu

Hre Syl T RISy

oy slay

<144 YITA \-.
o/+Y) YIoY \e
AV ¢ YO \e
EAREA APAR \-.
£y AIAR \
< IYAS YA \-.
< 170¥ Y% \-.
AR YIvs \-.

S g dlaaie ey,
e 3 el S Lagee
polae Counl g 0y o 3 u“"L
Sl 5 S0t

6 Su; eleixl (Sl
S5 S slad

seleizl plil g (S5 LSS

LSSL..jl L_;chd,‘ﬁ.lglé 64*“’95

Yvo | VFeY yliann oF oyloud Ve 0,93 ((gldd o by (owiieo dloxo


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

JoL Jr 50 (6)5 () kS g ik (Fogm B

S (SN bS5 D (SO0 8 ey (St 0 po 4 by je i WY Jgua

s (FOgu 58 G (SN Cadas W yicio
=oifty ) im0 _
} S5 (S caas
oY — & oline e
\ —oYE Sosold oy
e San
— JJeY & yolix e s
16T VY Jgu
&ilobxo Hlado F ylade &0 oSl ‘5.>|)‘.|- Oley o & goxo Jow
ofeey B/F -4 YIYE) v IEAS O3S \
</FVF OA Y¥/-¥Y oxile Bl Y
7. YAIDND Egozmo Y

odbaMNS Jow NF Jgus

Jow R R Ko 3 ylasitw! 6Ua$ Rt u,.m.t‘g O#99° Hlado
\ AR —+\OY AR Y/eo¥

Sy oo b Jiis oo &y bgs o Aotz (5055 093] @l N0 Jgor

oo ylaibow! ol o

‘5)|.>L'uu )g.él.b’.o < ﬁolﬁn

Jowo

by 8 ylibin! (glas B
ofeee VEIFYO -IARY BIVYY <ot
oee¥ ~Y/A-4 AR VAY SIS i (Fogu s

S jo0 B 4 Sl () e (Jid (So9w 8 590 2 Fhe
asla 13 lie mhaw jo asels golaidl Lyls a5 Sl
A e e i s (B 5 adl
5 bl ol s sbul eolgils 5 IS o ks o Solgils
ldele S0 5l Slojle Julse o co lii | 595 IS ae
oS Gloj widly S (Jad (Fogm)8 590 50 wilgi o0 &5 Situn
IMSie gy 0 095 LS5 51 6,15 Lo jo loslus o
s (S plals o 5 wiSS Coles Wlise Olegoge o
30 (SOgmd &S 08 uien Gl il 4l Jes
L ohexe lolge bl amsls ool Wy, LSS
Olaabsl pac (golaidl liebl pac Hozmen olo wlide
Foo b (Fogd jen n S sl DY 5 oulew
9> (it el Jol a5 ot Jalge 5l sols iz o aiinn
o plegl g drd Dl (5,5 caind (o )5 jlad Ll g
Oz cwle zhw 5l (LS a5 Sley s JBle wanies
anol> golaidl glo)lid | plfen § anils o6 Sloas
o LSS sla,lis; aS cusls HUaml lgr cod wiiSS &S >
59 Joe il isls aSyl pand 09 e Slejle Blaal b
oobul poalipdas g plaie 6,5 Glele il o 5 Lo
21 ol g ool 3l 3lsols, 5 (Seislnsd sle Sy

]
ot (S35 d 0 S Jelse bl Saa b p2l ey
Glam o o5, 0 Jels Jiwyy 0 )5 (S CutS
S 1 ol it b aemlas pll b b o 50 s bl
CobeS 5 el (Foswd n i sbodele olnl 6 e e

g Las] LSS 5w

HELS S g 50 (ARD (FOgs5 0 p50 Jolgs il Sy
IS 3t 5l (ol 585
Shelse alox 5108 Jalgs by plis Gados slaaidly
b o IS L )3 1) (Jad (F3gw b ailyi e o5 s
cilites ol 3 45 Llaby) 5 ol 3l e a5 sley imo 3
ot Ol e Bl aLBls Dol (515 Laos b S (o0 50
SIS 51 45) (s o5 g il i Sy 05 5,5
b Ol g Coal 5l (cmlio o 4 Glpl g )li> (o 255
el jo g (ol o Sles Cusl Cqz 5o 99,00 Ll i
Wlgoe &5 olepsie Ko 5l by o8 Slejle o, Slas
2 W bk, on S wais 1) Lis (Soge
28L Sglite (LSS sla )l 9 e b wlgi g a5 el ol
Jolge o0 5l asS wal s (it (Foge P sen ln 1) ae)

VEeY (b F 0 jlou cde 0593 «(gad y> Cuiblingy swatites aloo | vvs


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

)liwjdm

wlgy QLS B asl Jolee om0 wil 6,5 Lid g ae
S pombin g 45 olitws Sz 0 g age ] 093 Joxd mhans
L Sl glocalld garwg cuo b oS (g aaln Su;
Slhojls SMeles eolowinl (pads BgSis 5 0, wiilos ola el
olasinl Wig oo Slusl (g9, osloniul HBsSE
@ azrg wells pBsSh (nl g w5 B ) LS e
Sle Bk 5l anses (o5 @l 5 sl Sl slaells

el ol

23 Jelis iy g3 A 3008 any spys S
Sl digRe ! sylis Lo <S5

ol wad as ol plas lnl gylas o oS n LS
pas g duoys AP Siasd fus oo YA/F gls Sis
Slads wo s oS Jlo o el 009y Qo) VYIF pasd colsS
Qo3 WWIY e a4 glome (S o 0 Ll Soguw)d
Al o8 ok LSS 5l as 0 VD

S Jw 5 g0 ()1 (T ok Cardy o lgz Sl
fcun] digle Il sliz (Ao I 4o
SIS 5 ailhats ooy olie a ol ol gabos slaazsl
ool WOV VY il g cesl dame F/FAE/A9)
lsle s Gl Sosl XNOENAY as, ey
FIOAEFY o)l5 S elanml Soly FNAENYO
cloxx bl 5 (S L6 FNALC VAP Sws; S las
A VIYFE WFA Ll ool anwgs o ¥+ FE-/50F
SW) ColS g b (Fogw S 1@l gand )
olnl s o oSy JLL Jwn 06U
EEIE APWCIC SR NN EERRIVN SO WEC RO AN C IO 1
Ol il (o oS50 50 el Jrwp 5,5 (S colS
Ol 4 el gard B Como nlply )l e 6550
5 i (Foguyd 5l (g Sslr (glp aS asy e Sl 4 o o0
oo el (65970 G5 (S5 eSS, el eyl
09 5 09y 0> OB I whllasl ol pas s s
G Lid cou Lols byl 5 el oas 0l Sl bl
b 98 it (sl 25 375 4 4255 L Logas s
Ol g 05l oS (saelyd iy 50 (cege GRS (B slocS
Gkl & ygons a5 S 15l (LSS b s aaly: oo
ol il anals )3 gloanlsh sla,Lid o S e collad
5 w3 e L3 b cov i gl i 1) b7 Yol Jlad
L obl g sjluloe Sl a1, bl cases (bl 5 codl
wabge 3)ly Gl aS olalid I j0 . aiS co Loyl o

a5 5,5 ool lgs oo cfgozme jo a0 13 Ll g, Lal i
Al el 9 0l oyl (At Sl (Sae (Aol (Foges 8

Fewnt 50 GIU SV ok Fge Jolge o0 Jlgw
ol oy 5yl o S s 4o JELS
SNj 4 elaaxl Jiwly a5 ol olis gadon glaassl
Sl (o el )5 (S Sl p Fge Jele 5l (S 6,8
2 O hsese 5 aellS p wada o Ldlse IS
DK X YVE VNI [P LS CTSCIIK SR N S0 A P
lrly oy slhanye 5 hae 5l o)l 5 QLSS i
il g i 4 45 GoeS 5 S e sbxyl el 5 558
2 SI5U e is0e 2L L waans pod Sl (LS (go5iis
4 Wgdioo axlge a5 CudsSL QLS )l 5 i
g Sl 2alS 5 laanie (Ml > sy ol e
Ol @lolid JLis @ plpse (s et @ S 2550 ol
b olgos onlply i 953 Glojlu zolaw (aen ;o Jalse
SN g Sl e o Saijas o5 leasl oYL Lol
NS, %0 S g aiies alugy b 1 e
Olesle 1o golae @Il 5 Gulaie 5 Il lbls a5 gl .ol
S (S CedS gl a5 el Hlanl Bl oo il Lo S
Lo o gl Jgol 4 ol dalol jo wiz 0l W)l LSS
Olgse ol Jgol sladale ) alo 5108 (6 iy &8s 18
SilwelST 5 Gl (el Slas 1 (5laolST il S5 4
Cll Cao )0 Fesl Jeol e 4 0,5 o)Lil el Olegoge
9 S sWod gl B o ploand Slgo o slaylas 3529 Jdoa
QLS ST a1z w09 axgs it b (gows Slge glil 5 (5515
Joel itz 9o b Slojle DUl 095 o (6)15 Laszes o
Colyw 00lgils @ (Voo ool Sl wiiSS cule, | (el
Sl s b lan 5,0 oslgls a5 595 oo o 5 015 oo
Sl 00 5l sl el 3)lge Caley pae ol Lok
Sy 0,5 oylal lbais 5 I lrpa pitte 4 (lgioe Slojle
Py S Saio & wites I opl p glejle plpse oS
Wybos axlge Ala b Sl g 5985 g Cunl )9AS (545 e
azgs olosle ul Gt 5 by Olgear QLI 4 09,00 Uil
alo )il I o b cslize agls 00T 86,5 )5 5 955
90 9 w03 Jl5 1) 35Sl (e Wl oo 39290 @29
aliaie 5 (S ol sloadlye aboxr |l 20l 5 (el
ool ol slael g S peaad o Pl 4 Glg o
o) Lal LSl Gaugds 5 (Al 5 Sleas (i 0 Sles p (e
OPey Sraaeln) by dee 9 OSAS Cupae oS
shelse S0 51,8 5Lad g 1S e ¢ o ST (8 iy
asle (i85 LSS 6,5 (Sai) caaS 0wyl e S dlis

Ol e sids 3100 50 giasl ppe (il 4 azgi b aST > ol

vy | VFeY yliann oF oyloud Ve 0,93 ((gldd o by (owiieo dloxo


http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

Cloy 5 el Slogige s M ) 4 (LSS B9
g oo drogi gl o Slae slie 2 (LSS 2loly

he &850 QLS 5l (B S Guedddle 4 Sl
Pl Slojle DMSie (palS 5 (Adghy 9 Baod 4 olnl 5 )la>
plol o IS Lad 09 azlge cols Cudgase b Gudod opl
e a5 oS g alas Gl el oGS ()
S 28 amlas oy SLsl 0 Ug S s ng o0t DD
ol Jos &

oL
Ol 2alS pohieds a5 08" o (lgiee ggomme 5o
Soeal 5l Glojle 5 (63,8 Jelge 4 4z Glojle yo (Fogu B
(6 (SN eSOl (R Gl g Sl )53 0 YL
OB 5 sl BLIOIS 0 DB szren condlie 4 az g

S99 g S
e mlo 5l S QLS 5 copae a5 lie b oadlas )
i e dlie cpl GBasng el sal bl olpl 0 S5
el ondiaalllas caio HLS 5 Sope 0 1) 0 Sis
S0 adlas cpl je S 6)ee g cols, Loslal ol oS e
o1 oKl ai)l  cwlid S adafie saslobl 5l adlas opl aisS
ol Conslazme g (el bl (omiige g4 Sleal wly (DL

c el o0l a;s)f

&b sl
colzsls bl o)l WS adlhae cpl o JBaas

VISR
oolb)l5 ahaie o (glaebpbl sleanily I i ol> sallie
adlas cpl jo oS0 cwl jleal asly L oyl ol&ails w)

oad )lF Sloyme Jol cule, by ol oo @l gom s L

W

OB Wt 9 g
Js 5 Gpsleer wallhe adsl 2l 3 Barns e
el ooy sy Wlie )0 (ioen g aosls

S coles
ol 00,5 J cubor Slejle s |, addllae oyl

REFERENCES

1. Sotoodeh Ghorbani S, Soori H. Relationship between Job
Burnout and Quality of Life in Healthcare Workers:
Preliminary Results of the Health Cohort of Staff in Shahid
Beheshti University of Medical Sciences. J Mazandaran
Univ Med Sci. 2021; 30 (192) :87-96.

2. Chaghadaki H, Aghabakshi H, Qibit, F. The effect of part-
time work on the general health of employees and their
families, Social Research Quarterly, 4 (16), 41-61, 391.

3. Fallah R, Farhadi S, Amini K, Mohajeri M. Prevalence of
Depression in Personnel of Zanjan University of Medical
Sciences. J Adv Med Biomed Res. 2011; 19 (75) :107-

JoL Jr 50 (6)5 () kS g ik (Fogm B

ClS e 95 Crl syl 5l g OlE Sl 5
gl i3 5 bl 3] ool Sn b (mn 45 95500
Slrge il axsls dalsl I ol ol oed atwlS 3
Ssle o5z a |y QBT s (Fogu )b sanug 5 (Swlils
el oo i (Sogusyp 5090 aShl e [V £ Y]
STyl ol il glapis b 5 mls IS
sloazze Gl S 5l S I el i Soge s
9 et 68, Sl (LS plralr 5 ol
ol oo 0alddl ] Cloas coaS alS g slge Bras o)lge
anelr Cullage 1 5o (Jad (Sogw )8 il 6 R 5 cSls
Sl oo anllan oyl gl Sy Cyasd sl anlgs ol i
ol slasls b S S5 09> cal QUi 5 Olpoe @
Iy easly 5w olulis 1) 055 |15 lae jo lais IS
OLSIB 5o (s (Fogm 5 )5 (S CudS S0 s
DY 5 o] ws o

Osed 2lo)Sal) il (Fogu ) mla 2alS glaiea;
g oS5 cels Syl ol célp iyl 38> (g3 ,aeb
oL b ablie casd iy sla e, 65,54 dagyT goolsils
B T s e O 3T SN SUIS (W ES
sl ol glo lad rals jglaiady g .g Dlac (godig ) i
9 3L 90 98hes pliwe 5 (i slacusle jl s S0
o als 5 ke Jolse 3l oolizl o] Sgngs ¢ Ul g0y
il Sl bl o (8l 65 (6l (s lsilys 5 (L2550
Ot Sanlon 5 DUbLS | (slabgel sl ¢ ik (206 5 i
S B bl g Oleas e ol (lojle jo (LSS
sasloyy (0,5 ool8 drel> golall glogl b caslize 4
a5l s pRiny gatee) 0 LS (ajsel sl B
slocslon) 505 ol (Jid (Fogwy 5l A6 2l
Sy 5 Sl @le Sy, Sl gl )] sl Slejle
L QUSE lp i slago)l )50 9 olnl ol (e
g 0 dnogi oyl slacslgils

(G (SN CeieS mhae (Rl jshaieas 0 (S )
O lyy Slllas claces s @al)| ymen ol Sal,
5ol GG )15 n lpl il e oS aSls
Sl 4 plpde Bisid (deml Jsol ole) jslaieay panss
SIF e Slojle didee by iz (e Sl 5 5,800 haw
Wil laidn QLS 5 Glase o adiles Ol

113.

4. Ofordile C. Burnout amoung human services providers in
Nigeria. Sustainable Human Development Review (An
international multidisciplinary academic research journal).
2010; 2(2): 5-14.

5. Maslach C. Job Burnout: New direction in research an
intervention. Current Direction in Psychological Science.
2003; 12(5):189 — 192. DOI:10.1111/1467-8721.01258

6. westerman C,Kozak A, Harling M, Nienhaus A. Burnout
intervention studies for inpatient elderly care nursing
staff:Systematic literature review. International Journal of

VBT (liano) oF 0 ko o) 093 «(gldd yo Coblingy (oweiiges Aloxo YYA


https://doi.org/10.1111/1467-8721.01258
http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-27 ]

[ DOI: 10.32592/joohe. 10.4.265 |

)l&oﬁjdm

10.

11.

12.

13.

14.

Nursing Studies.2014; 51 :63-71.
DOI:10.1016/j.ijnurstu.2012.12.001

Huseyin AK. The relationships between quality of work
life, school alienation, burnout, affective commitment and
organizational citizenship: A study on teachers. European
Journal of Educational Research. 2018;7(2):169-80. DOI:
doi.org/10.12973/eu-jer.7.2.169

Lateef SF, Mohamed FR, Hossny EK. The Relationship
between Quality of Work Life, Psycho-Social Safety
Climate and Nursing Staff Work Engagement and
Organizational Commitment. Assiut Scientific Nursing
Journal. 2021;9(24.0):18-29. DOl:
10.21608/asn}.2021.61115.1121

Alserhan H, Al-Adamat A, Al-Adamat O. The mediating
effect of employee happiness on the relationship between
quality of work-life and employee intention to quit: A study
on fast-food restaurants in Jordan. Management Science
Letters. 2021;11(3):933-8. DOI:
10.5267/j.msl.2020.10.004

Setyawati |. The effect of quality of work life, hardiness
and perceived of alternative job opportunities on turnover
intentions. Business Economic, Communication, and
Social Sciences Journal (BECOSS). 2021;3(3):103-12.
Leitdo J, Pereira D, Gongalves A. Quality of work life and
contribution to productivity: Assessing the moderator
effects of burnout syndrome. International Journal of
Environmental Research and  Public  Health.
2021;18(5):2425. DOI:10.3390/ijerph18052425

Pfligner K, Maier C, Weitzel T. The direct and indirect
influence of mindfulness on techno-stressors and job
burnout: A quantitative study of white-collar workers.
Computers in Human Behavior. 2021;115:106566. DOI:
10.1016/j.chb.2020.106566

Sadeghi Mehdi, Daders Abbas, Asadpour Ahmad Ali. A
study on the extent and causes of employee burnout in
satellite jobs (Study case: Iranian continental shelf oil
company-Siri region). Strategic studies in the oil and
energy industry.human resource management in the oil
industry. 2019;11(43):239-263.

Kheirandish, M., Khamehchi, H., Pashootanizadeh, H. A
Model of Quality Outcomes of Work Life with a Meta-
Analysis Approach and Interpretive Structural Modeling.

15.

16.

17.

18.

19.

20.

21.

Journal of Human Resource Management, 2020; 10(1):
27-52. DOI: 10.22034/jhrs.2020.107694

Qashgaizadeh, M. investigating the relationship between
family effectiveness and religiosity with the identity crisis
of third-grade male and female students of theoretical
academic fields (mathematics, experimental sciences and
humanities) of secondary school in Tehran, Master's
thesis in general psychology, Faculty of Psychology and

Educational Sciences, University of
Tehran.2017.https://cpap.shahed.ac.ir/article 2552.html
?lang=fa

Huang H, Zhang H, Xie Y, Wang SB, Cui H, LiL, Shao H,
Geng Q. Effect of balint group training on burnout and
quality of work life among intensive care nurses: a
randomized controlled trial. Neurology, Psychiatry and
Brain Research. 2020;35:16-21.
DOI:10.1016/j.npbr.2019.12.002

Naqgibi Far Zahra, Suri Hamid, Eskandari Soudabeh,
Rezaghi Alireza, Khodakarim Soheila. Investigating
factors predicting the quality of life of employees of Shahid
Beheshti University of Medical Sciences. Iranian Journal
of Epidemiology. 2021;17(1):13-20.

Grote G, Guest D. The case for reinvigorating quality of
working life research. Human relations. 2017;70(2):149-
67. DOI:10.1177/0018726716654746

Guerrero-Barona E, Guerrero-Molina M, Garcia-Gémez
A, Moreno-Manso JM, Garcia-Baamonde ME. Quality of
Working Life, Psychosocial Factors, Burnout Syndrome
and Emotional Intelligence. Int J Environ Res Public
Health. 2020 ;17(24):9550._ PMID: 33419344 DOI:
10.3390/ijerph17249550

Zhang Y, Liu XL, Wei TD, Lan YJ. [Relationship of job
stress with job burnout and quality of work life in workers
for offshore oil platforms]. Zhonghua Lao Dong Wei
Sheng Zhi Ye Bing Za Zhi. 2017;35(3):198-202.
PMID:28511306 DOI:10.3760/cma.j.issn.1001-
9391.2017.03.010

Pas ET, Bradshaw CP, Hershfeldt PA. Teacher- and
school-level predictors of teacher efficacy and burnout:
identifying potential areas for support. J Sch Psychol.
2012;50(1):129-45. PMID:22386082 DOIl:
10.1016/j.jsp.2011.07.003

rva | VFeY yliann oF oyloud Ve 0,93 ((gldd o by (owiieo dloxo


https://doi.org/10.1016/j.ijnurstu.2012.12.001
https://doi.org/10.12973/eu-jer.7.2.169
https://doi.org/10.12973/eu-jer.7.2.169
doi:%2010.21608/asnj.2021.61115.1121
doi:%2010.21608/asnj.2021.61115.1121
http://dx.doi.org/10.5267/j.msl.2020.10.004
http://dx.doi.org/10.5267/j.msl.2020.10.004
https://doi.org/10.3390/ijerph18052425
https://doi.org/10.1016/j.chb.2020.106566
https://doi.org/10.1016/j.chb.2020.106566
https://doi.org/10.22034/jhrs.2020.107694
https://cpap.shahed.ac.ir/article_2552.html?lang=fa
https://cpap.shahed.ac.ir/article_2552.html?lang=fa
https://doi.org/10.1016/j.npbr.2019.12.002
https://doi.org/10.1177/0018726716654746
https://pubmed.ncbi.nlm.nih.gov/33419344/
https://doi.org/10.3390/ijerph17249550
https://doi.org/10.3390/ijerph17249550
https://pubmed.ncbi.nlm.nih.gov/28511306/
https://doi.org/10.3760/cma.j.issn.1001-9391.2017.03.010
https://doi.org/10.3760/cma.j.issn.1001-9391.2017.03.010
https://pubmed.ncbi.nlm.nih.gov/22386082/
https://doi.org/10.1016/j.jsp.2011.07.003
https://doi.org/10.1016/j.jsp.2011.07.003
http://dx.doi.org/10.32592/joohe.10.4.265
http://johe.umsha.ac.ir/article-1-883-en.html
http://www.tcpdf.org

