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Abstract
Atticle history: Background and Objective: Safety climate includes employees' overall
Eggg;’g%;%r”;ozﬁﬂ perceptions and feelings about policies, procedures, and the importance of
Accepted: 25 Jﬁ|y 2021 safety in the workplace. This study aimed to investigate the effect of safety
ePublished: 13 November 2022 climate on employees' organizational commitment mediated by

organizational ethics in a gas refining company.

Materials and Methods: This cross-sectional and descriptive-analytical
study was conducted in 2020. The study sample consisted of 220
employees of Parsian Gas Refinery selected through the Morgan Table. The
instruments included three standard Safety Climate questionnaires by
Haywick et al. (2009), Modaye et al. (1979), and Lozier (1993). Data were
analyzed using the PLS software. The combined reliability of the structures
was above 0.78, and Cronbach's alpha was 0.79. Furthermore, the value
of the convergence of variables was above 57%.

Results: The results showed that most subjects had an average age of 41-
50 years, over 15 years of work experience, and undergraduate degrees.
Additionally, the path coefficient was 0.79 between the safety climate and
the organizational commitment, 0.82 between the safety climate and the
organizational ethics, and 0.88 between the organizational ethics and the
organizational commitment. Therefore, significant positive relationships
were found between the safety climate and the organizational commitment
of employees, between the organizational commitment and the
organizational ethics of employees, and between the safety climate and the
organizational ethics of employees (P<0.05).

Conclusion: The findings indicated that the safety climate explains 79% of
the organizational commitment and 82% of the organizational ethics.
Organizational ethics also explains 88% of the organizational
commitment.

*Corresponding author: Abdoljavad
Khalili, Department of
Management, Lamerd Branch,
Islamic Azad University, Fars, Iran.
Email: javad.khalili@gmail.com

Keywords: Gas Refinery, Organizational Commitment, Organizational
Ethics, Safety Climate

Please cite this article as follows: Khalili A. Effect of Safety Climate on Employees' Organizational Commitment Mediated
by Organizational Ethics in Gas Refining Companies. / Occup Hyg Eng. 2022; 9(2): 129-135. DOI: 10.52547/johe.9.2.129

[ DOI{ 10.52547/johe.9.2.129 ]

(.88, Copyright © 2022 Journal of Occupational Hygiene Engineering. This is an open-access article distributed under the terms
of the Creative Commons Attribution-NonCommercial 4.0 International License (http://creativecommons.org/licenses/by-nc/4.0/)
which permits copy and redistribute the material just in noncommercial usages, provided the original work is properly cite



http://creativecommons.org/licenses/by-nc/4.0/
mailto:javad.khalili@gmail.com
http://dx.doi.org/10.52547/johe.9.2.129
https://orcid.org/0000-0003-3808-1216
http://dx.doi.org/10.52547/johe.9.2.129
http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-10 ]

[ DOI: 10.52547/johe.9.2.129 ]

JOHE

S > Cuiling) wikigo dlno
IWO-1TA Olxio NF+) Ll ¥ o)l A 6590
https://johe.umsha.ac.ir

“%:@

UMSHA Press

LSy 53 (Silojly GHST 6 Fumile b G, Glojly weti 1 il 92 il

I ¥l

el slgallase

Ol ey e aodl 3l3T olzils 0¥ axly u ke 09,5

ouSe

ool i 5 Wby, 5 aslis 0,5 LS 5 mtie clulast 5 @IS0l ol oyl 3 10 3 dlisls
G5ezmla b G5 Glojlo agd p el 52 3 (o) B L aalllne ol ol IS Laoe 5 (il
W bl 58 YL eS8 S e glesle

S VY e ol anlllas iges ol ool VYAR Lo o Lloie oy 5 salaite aslllas ol (035 3 Slg0
Ao Jolis aslllas 15l aiads Ol 8 50 Jeaz 5l oolaiwl b aS” wisg lew,b 5 oKigVL LS, 5
5 (1AY) o, Kas 5 sloge (blojlo agas (Y e+ Q) ol 5ed g Somly eul 3 o laibin! asb i
VA 51 s bojle oS 5 oLl ol Jdss PLS 15816 5 5l eolatul b bosls .og (VAAY) 1560 Slejles
Sgr 2oy BVl iy byt o, Ked ol jlade el Cassdy <V Flis S slall 4

5 Jlo 10 )5 aile Lo 00 B ) i Sl sudadllas o3l i ol olis laassly :asdly
b ol 3 et oIV ol a5 b (oimsl 2 ke (ot o oty LSS (pli S DDl
A b cagl o2 coplplo sl cansdy AN Slojle s b glesle 3T e g /AT glojle 3]
S abyly GUS,I Slojls DTG el 52 5 QSIS Glojlo BT L Slojls agss (S, Slojls
(P<+1+0) el 6 fosina 5

IS 5l as s AY 5 Slojle sgas 3l ao,e YA oliee 4 el 52 45 09 ool Lo Tl 16 S Az
S o0 e |y Sloslo s a0 AN Glojles SIS (rizran 0 (oo e | Slosls

ol 52 o Slejles sgas 8 olKaoVL « Slojle @1 1guadS 5519

VE- [ FY e cdl o gLl
VEL [ BT o il g g U
VEe /o 0/ il b g by g ,b

VOV AIYY callio HLissl gy ,b

iy pale olludls (gly i Gsi> peled
o Lgions ken

Sels slgzdlane 1 ghuno ooy gi
ol5T ol&ils 8 oY axlg gy 09,5

Ol oyl e ool
javad.khalili@gmail.com : J.«|

Ol (gl o ciilagy pwaige alee S8 VL slacS b o Slojle 3B 6 Konil L LSS Slojl ages o i pes }GLOBZJ‘M RN

AYA-YD (V)N F- )

EVRV-H

e Capde ple das glaojglios e i oIS
e arwgs Gsoye aglole o 1) i 2L 4 e,
oolb dayl s b laylo sl dgalon 4z o 039 0l ails so Sludl
GO Eole> 039 d0n .l Sglaie K0S b iy S g
5 ASp lges 5 was £, Sk el o
olgen 35 5 ci mlio yo.cwl lis o Lmdi Oﬂ).?)’.:ﬁ“—iﬁ?&
S PR 390 90 | uio.n iy O)l.) S9>9 ‘5‘05.3.”4 g_J‘)Ja.‘>
sdled 00 pdlnlae g wus Jb sbo s ¢ S
colin W cwl oen s b wed oo plxl cars o a5

@ o)l slabaze g baglojle Cuddge (oliie sunde &

3yl (S 6,18, pole b Sludl (5950 51 Sl S ool
5 Olpoe Ol oanlid jobay &5 cl Lilly Gl
Gl 00,5 Joxino 095 a1, ylojlu 9 )15 jgal LIS ailcans
JIo Ll oreb mibie (1015 3929 b ey 51 o)k
lgo ol 5l oolaiul lgs (@Y 5 dinlls Sludl (g5, cyiblad
1y ool o ionads)l (@bl 5 )50 0350l 5l 15 (]!
Gz 9wz 0 355 ylojlu Lar> (gl ded g 0)l0 lpae 03

Vo) (laal oY o5lods A 095 «(1dd o Cobligy sawvigeo Aloxo "


mailto:javad.khalili@gmail.com
http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-10 ]

[ DOI: 10.52547/johe.9.2.129 ]

2 Sagh Hlade 5 Dpa8 e ]y Glojle sged ol Sen
(6552 a5 53 S o bl 055 ol b3 o les
L Sl ol cal Oile Slojle sgns a5 sl onal
S it £abge lasle b 0,8 Lt sadseles] Ko s
Masl w)ls vgzg Slojle s 5l alize oy jles jo oS
Hosbar el plosl 358 digm b (Swgey (Sl
S Slosle dgas 4y a8 wiles S Slulids apad £45 as laions
@ 0 (Suly) ible wgas sl wlojle 5 sgdige i
olwa s (Affective  Commitment) (ol
05z diile so ylejles o of,81) (Normative Commitment)
o S S5 1 sl s a5 aiS e adSS Ll
ST 5l a8 wile wimlys 3L olesle ,s Sley b LSS
ot g (Al s 5 Cays I Glejle s uible
4 asle co ylosle ;o o3 (Continuance Commitment)
sible Siwoly Golesl b (B Lol ol aSl s 4
sloane) 9,5 S5 ool sleanse Js 4 asl W)l
L30T (eains o

5 ol ) o cHls 5l cod Ole asle jsbay IS
b Ly D Slegige qumel S5 g guone plodl G
Sl s b s oo B badge flue ol JSgens
S el 1) Grdge Glo)lps plajls b paseds cul 3Y a5
Jls g Bl g oo qilin sl b SIS Slegdgo 5| (5 Jhoms
Orpedes Zids (o Dl con o jle bl Sbesle 9 69,805
L 45 (ol s Shas (o Jli5 ST ) 1] S pite il
eleizl o Slae 5 (390 (6 S0l loogus 5 Loy o daal o
OLRs & o gl 5 S o lojle )T Slagss LJB s 45)
@obaidl glas Shae (s il 500 (ke 4 Cail (39d 0 Gl
2 eSS NI 00l obml Jols 5 il slezl g
5 SIS iy oy 5 8,5 el il el S Yoo
plow (83,1 5 Calesys o5 ab salss i (559logm 9 b b
P D9y g g el Gl carge g el ige eyl
e Gl g SIS cgolazdl Blaal (sl jo im 1050 o0
Ban b pol> hgh eadls e 4 azg b [V ] a5 0 )]
B 5 Xezmleo b Glojls a5 2 Sl 52 36 Glies e
ol ol B GVl 555 5 lejl

Pl ATy
09y 9 Sadle Jlai 5l 5 (60,5 (Ban Hlai 5l Lol gk
ooy SIS s ol (6 el sl sl o= o
VY- oS 5g i FRe olant 4o loan )y 15 ol (g0l 15
Olyeds oobes Bolai (35, 4 9 5,90 Joux )b 5l a8

3 ool (5,510,5 (olp Limgh ol 4o cabad Ol diges

u':@Lf l) c".:ol? 9 5319.“ 9 o)lo Lsob")‘ cBL.n u;‘j 6L°J>°|)
A g s )5 ool cpl baiges 51 L jo Ll s oo
O Slas Sgupe ool ) cpl 5l (Sl 5L 6,58 slo ol
G5 Jelge ololiss o Gw‘;> Ll wl} Gk 3l sl
ool el aglie johaieas 5 el oShee NS5
potie 95 Glee Dglds 0925 b [Y] o )ls (ol adlis laglosles
S0yt ST shotl Sanjd (S5 5 romis el S b g 52
PRSI PEE SRE ™ StV EHONN [y - VA NRRRV. I
S8 3l ol ot Jlse 525 s 2 )] sl jlme (i
2 sl Curdg it jehateds [FO] cunl ot Ll ]
2ty pmilie oy B il 52 ) daglojls
Sles b...o;‘ Camrdg (G i &S‘L‘b“"'“..%"\’“’ )‘\ LS)L:.M.O.
Ol 3929 4 5l laeuaBly b3yl g SIS 50 (5 S agex
2 4 S S slazel (e Jold el g2 el ol
005 ol peizmen 5 Glejle Gl 3 Slee s I8 ol
[f] w‘ QLA)L.: )d OB.QJL: )Ja> ra){:‘ W"‘M‘“‘J

g ialbg ploxl 4 s Sgate 9 Sl S Sl (69,05 929
asly> bl 4 lesle sly 1) roslas gls Cleas 4l
Jole et a5 QlaBl o p9ma alesle fpae bl
4 axg g0yl laleiln Sl mlie o 0B, Cuje S
Slogids e pll g plojle 4 (Sl lie (5 J0ldg 5 g s
5 S sl oo il B oy o g oyl @ audl ol
A AiidS Olidos [0 wlalesle ol pae guz glhacacs
097 )5 S » & (soge (NS s 4 Slesls
D) Cuodd S 54y bled g (6 )5 Cond doo Soe o Jad ol
o Sl 0ol LA W sy 0,5 Gl 395 4 |y g0k ax g
3PSl amde Jo 4y jidu 3l lejle agad Coeal 4y a0k
S wlos S o)Ll LSS mpee (slaolasiinl (6 IS g Lad>
Syly o 5 ol Jleizl 4 wi)ls sas Slojle agas o5
P JURIPT IV S DY IWKVERP- T L ST X AP RLINL I | FINCEL g
shaaizn Gl Fl ol sl s S R55 5 5S>
3 B am ol o & o ol e slogtlly | S
5013l slaolasiwl g lu iz ol Cawd 5l azmen (6,500 Jalge
Saus G wb bees i ( Slejle Ko 8 4 ey sl Lo
ol i g g alS gl 5l (S5 0iS (6,8 sl el g >
LY ol 3 el s 3 5l ooy

Sloile e diw) )0 00,08 jgbay alize ladxe
95 5390 ilosls &l T gly (goamie i ylas g Wiloo,S Gubioes

" | VE+) (3Ll oY 0 Loy @ 0,9 ¢ 51l o Cabligy (owitieo Al


http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-10 ]

[ DOI: 10.52547/johe.9.2.129 ]

B o Kemilo b gy iyl 52 503l

Y15 ko 5 bl EWe S Wl ol e

<IN+ “IVA¥ 5 el @l o 0

“IAAA < IVAY 5 el @ a5 56

Haivik and et al , 2009) T A ’ b o 0 el S

< IA¥O “IAVD 5 ©5,% oS e

NG DAAR 4 (s S0

«[AAA <AV I I RN R

“IAD- N34 0 able a5

Mowday and et al,(1979) <IA¥ <IYAN I JOSTORVIY;

Iyay “IYOA 5 & olmin g

<13 A “IANVY v G0 B iy el

Lussier, (1993) <IAFO IVYY A Slojlo laze

IYAA “IA+0 v JrS 555
Syl osllas Slabulis (g, ,o o solawl Slowe g glalbulis” i,
ooliiwl S,Y g Bysd e 5l aS )1y 2ly) (o @l sbule 5 Ddlme iy WYlie daasl bl dals 5l
L basls 5 Syl (Sod jlade a2 oo lis il Aol sy a1 Slae g,y 50 ol oolaiwl cele s

sloosle plo blan] los  Suaod 51095 4 g o sloojle
g 5o caslie 61,815 o5, oo lis &S sl i Joe
Sl Ll

485 0,00 s Sl SYolas (il 5l gl 5
A 1zl sl olel Judoo l58le 5 5l eolawl b as™ als

Bebs sla e 61 51y (g, Y 9o

YO Jols (V- - ) o) 5en 3 Somla el 92 o lasliul

ol (1AYR) ), 5an 5 sloge Slojls agas (VY] 458

VY els 084Y) e slejle D15 Y] a8 10

b glan 35 iy sl sy don o5 0 oolazul [V F] 4358
Widg O, wliae

ST oo waslewsd sloosls 5V Jgaz 4 axg5 b

A5 draloe 0o)3 AV BVY (o Joe sla e sl gl S

ST oo uimen g yiies dwoye Vel bl jlade oS

g el . ‘ )
sl et ol e e yuicio bl a5 el oty g VA Al lp Flig,S
A i bl e aSlulyl ams o ol 1) asbiwy wogllas
-IAYS If-¥ -[s08 Shesle @I Ll calin (F9y0 (g5luky oasmolis
Slp 28 owyp 58 basb i n 2ls) Gegh cnl

@w @LuMaom‘l)f‘ss‘)m‘:‘s))‘lmrm‘5;‘9)‘5...:)).5
Jsiz 55 5 b digas woss Lol dbaosls (5,515,551 s b 03liiul (AVE) (ilyly (roSlee 51 a5 1800 (2l5) (o 2
RCPURL: SJOAY Slojle agas < IF0F sl 9> AVE jlaie olo yLis
Jsoz 5 5 6 kel wigas blizial Ll daols (515,551 Sl lade jl iy (Sen oS Coal IPAY Slosle BT 4
b @) f Sundy Joo slarite Ko 2y cnlply sl +/0
Glianez slo it oy Lol Y Joux

doys olaw &b ale doyd olawd OMwazi Loy Slaxi O

5 VY L8 5l s ¥ A Ao $ VF JLe¥e 5 a8

V4 £ Jure ko 2 W ohos 592 VY Y# Jlo Fe b

YA 5y Jua 4 VoA oled o A Jleoe B

A 10 JLa 1o YL 3 0 i s il 353 vy AY Jls b 5l iy

VEe) (bl (¥ 0 Loy A 0593 ¢ 5148y Coblingy (swiigeo aloxo wy


http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-10 ]

[ DOI: 10.52547/johe.9.2.129 ]

LYY WL IS ) G PR

Az t e ), Waws ,6
ol VOIVE -Iyay S8 s sime il QLSS Slojler dgs p teal 9>
ol VP “IAYD Dyl s gime il QLSS Slojls BB el 52
ok \ATAR! - JAAY 3yl s gime il QLSS Slojles ages 5 Slojles @

-

400 Jloiga 325 5l 45 052 ] ) (Sl Griw b
> byl o s Ole 4wl awl ans bl sl
2 Sapde 5 OS5l (el Caglsl 5 0y5,0) ol s
Sl 55Kl g b o wdsi blie o cesl Comenl ¢ ey
St (Sarod (5)led et 5 ot i (Gible) Slojls
g olul don o g > a4 Ll ol e Gl sina g
2 605,50 es nlply @yl ol ol sl
Slojls aged alam sl (LS lojles L3, dLasl cdl> 5 Sl
Galises Slalllas b ars 3 ol om0 )8 b cos g5 ) g
[l‘f‘i‘B] Sl GanoDd

28 3l s and b cnl g andp Jlodgn 25 5l
5 ©)920) Slejle sl 52 (slaygS B s Ol @
30 el Coenl cgianl j0 o pae g OS5 Lt ¢ esl ool
5 oo STl 63,8 Sl Sl 5 S e s il
0 iy o) Slojles 3 5l 5351 5 ((Koslis 5 Cobls
g St (Saed (JFS S 50 9 Slojlo Lanzee 003 (S
I, elcud b Socas DI aallas o)ls 0429 (5 lo sne
S SUSE 0yl @alp iz Slegoge Jads > sl
cbedls 5 bk, o iy wils ol B sl s,
> O sla,ld, oS o oS ,s laabgld b il
GVt sl Son sl | Glole el 5 (ages
Ml D e S lgisay lojlu lases a5 gloj.aiS oo
St 5 Slosle G550l sla)ld, g5 jlanil gl anslis
SrYsb o 4 ol baas 4y ble agasse (LSS 000 oo
w ol 4 o)l o g diten wgaieS LS, A Cos
34505 QSIS & e i ks 5 a5 4 iy (30
O wgaie (LSS aeo oo lid wwled il kb
5 W Jool Culey jo (LSS plo 4y G (5 5000
9 oS ol olidx b ansd ol s el Pl
s Shannon 5 (Y1) oL,Ken 5 Jodls (1 Y¥AY) ] )Ken
.[\_?‘ﬁ] Zowl guan (Y++2) Norman

b 9ol mr 4008 nl g i b Jelodg 325 5l
i ) slosle 3T sl g5l K0 &yl 4
a5 Sl 5SS 5 (S 55 pm 5 Slojlo Lagmmo 02,3 3051
(Golme 2ed 5 ot i ble wad) Slojle

ol g Sl VOIYE L plpt oSl @ azgs b gl ans,d po
A0 Gligebl b ol ply cwl VAF Sl lads 5l 55,5 jlade
5 e dlaly QLSS Slosle sgm 5 el 52 0 o)
olad ) ao s YA js oo aSbulyl o) 0924 (5,lolins
Jeite 0,0 VA e 4 geyl 92 aS Canline ol 4 20 oo
w0l 3 a5 aes e lid 4Bl b asS o e |y Slojle ags
N g el (ool e 4 IS Lazme 50 el 52 (509
D o LSS Slojles

Slade cpl g Cel VEIXAL Bt aSulay Jlas pgo ans,8 jo
s, A Glaedol bl by el VAP Sl Jlaas 5l 555
Solas 5 oo alaly QLSS lojla aged 5 ml 52 O
A wpd oo Hlad ) a0 AY e (o aSLll o ls 0eg
D s woye AY e @ el > &S culine oy
G e wwo oo lis 4l ol S o e 1) Slesle
5 e ol s sl cs03 BT Cdjiy el o
55gm SBl JS 35 0 s

ke cpl g Cal VIVA L ol t pgw as 8 )0 cpizmen
o, A0 laedsl b ol by el VAF Gl Jlaas 51 5555
&slline g oo alaly GLSHI Slojle e 5 (il 52 o
s oo la 1) a0 AN s (g o aSLsll s 0eg
M i oy Ml 4 Shojle 1 aST cailine oyl
A sleadlie das o plid aidly () auS oo s |y Slosles
Dg g0 AliBre sl jo  Jlesle vgas Giuldl el Slejlu

sael g Szal lael glagasls 5l o Jliel (o p sl
Joe coas Shpal jlael asls ol eolamwl (g5l
Ogl a5 (Q2) (S8l Lol (el g womis oo 1) (s T o3l
) oo (g 508 60,80 (Byme | o] (VAYD) S
olie & a5 b ol 555 5 5 Seshal Joo Js L5 5
OlFise i Sho 5l 58,5 5 Cute APl (92 B Jeux
)5 58 B el 5 oS Ja oS S

$Sis3l sl 5 ST el slaasls 6 Jgus

SSgljlasl STl Ll Lo yuicto
SARA SXAY TP
<IYYY </fF-. Slejbe ags
A2\ A Slesls B

Wy | VE+) (3Ll oY 0 Loy @ 0,9 ¢ 51l o Cabligy (owitieo Al


http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-10 ]

[ DOI: 10.52547/johe.9.2.129 ]

S 5 A%

5y el 52 45 0g ol il pol aslllae b
eS8 50 Glojle weas p Slejle BB 5 Slejle DI
e cpl s eoplpl o)l s ol § cue 3G 58 YL
asle LS8 oS @ wb GoVh sl b aS o )ls o Lal
) el g sl S ploxil (el oS wims (B9 9wl
blys el 0929 4 Spge ;0 5 g el e slacsbye
30 o) Comel Ll 4y (69,8 cbilas filug 5l oslaiwl g cpeslyud
oo b eRaYL sbbas h ol pae aadl s olejle
5 GRS (Shigel (il S el (sl lie S Sl
T e B e R e
WSS (et 9 (g Dygo 4 2D L LS e (ol

Lo (sl 555 5 gk e stlair] (65050ks 4yl &y axgi
08 )13 By g Sy 03 Sl h)S enalie )b
ey o 55 VU sl i ol o 13 0gd oo sl lag]
basgi )T 28,5 18 Gn s 5 5501 S &y ol (3,55 sl
el 32 anlllae aims plml wlul claladl sl LSS
S 2Bl aglosle yo (pel Sumdy mie jslaieds
(o P 61.;7:;';@“&3“\7:@ )'1 LS)L.’.'““'.' » ade LS‘)-.’ WL;.A
el ol el 9929 a5l e el Curdg

39 oolainl (29l 5 (sloy95 ()l i 5l el
OS50 S929e Laxdy 9 d929e (Hly (el Cumdg o U
bee @l 51 (o Slosle agas 055 (D)l g (o) Slejle
LU, Glesle sla iy, b el agase LSS5y 5 sl BN
izl 4 ciyls oo glojlu agas a5 LS IS .ai)ls Jlasl 4
Glo)bd) 5 s co Cawd Gl L a0 S 1y 0gx 5 ol
WS (6 X8y 5 6 B pgzen (Slojle (g9 pedas
g QS i ol b gl ool 3 Jaome Wb lpae 13
Sy dmog gh oS A Cowd e NS 5 S
ol 1) dame B 555 sl oo 8,55 b B ciloy;
5 GisS sl samd 13, o asls 5 las kil a8 50

SO 308 ¢ KiS
A5 L oY asly oSl olyT ol&sils o egh b il ol asdlhs
OB S eS8 ol alwgipay sl onds 43,3 OVF-YQ.-0VF- .Y

D9 0 ‘Sila).)é 9 Sis

2o ol
ool 25105 addllas ol o osblie L wisT ed ooty sS

SN ol

4 g JuoSS ) b dnliion  gudioss Lyl 51 JalS” oMbl L Boces muly
Al ales e pb ygds O ygay Oledbl 4wl ool bl Lyl

B o Kemilo b gy iyl 52 503l

ad,lo addle o yle sl o)l 3529 (5 1o sxe 5 Cote (Kiuar
Sl Se3 LI 4y as ans bl 5 glebs |, SLS S
2 S dhly 4 laglojle wjls )5 @ISy s o
555 BB Gln 1y 6,8, sl ke 5 ladun (5157 3
e 9 )iy (S0l i g ol jslaneds g 0 po iy a5
Sloibe slalrs 5 o35l 0l 6l zen 5 0S8
Slail cews el ol 4 bolosle WS o Brsid |, bay]
Ln sy Gusb 3l b Gl glie S8 5 ool o
boassyd ool e jonde biasbonsl 5 b Joallygtws
[ﬂ‘ﬁ] Sl guod 550 Sladlas

S olgie b idos 0 (VFA) olj cwge 5 Mgt
L 0 3szge sh Sl €S8 SThol 0 Jeol 60,
Ol 4 P oy S5 55 00 el 52 ol (5,
2l 52 b blis 5 cote alaly Lol (65005 Wage ) e
57 S o e 1) Sl 92 Olyess jlas,e VY g 0l
Sy 9 0,0 s 51 STol b g jloline 5 saie abayly oy
O uimen 3yl jlas L STl Ly i g lolias alal ) oo
LS, STyol 1 )5 hasd juie (lsreay (sl Conad
G2y b sl 57 (zlos alayly (uledys s RV PLED]
Jasgs V] ab eols (ylis g0y woyo b ylas 51 STyel g ol
alal, ;5B olgie b gladlas ,o (VYA9) o) Ken 5 (sowie
GRS Gl e b« Sy pae g slaanal Sy o
Copde &5 Wogw, azS ol 4 gl DI =il
3,ls )...,L. oile o pae p Slejle B! G b 5l slasal
o Olyre b dss ,o (Y- +A) Murphy g Hahn [ o]
45 W 4 opl 4 o b ol el 5 el 92 ol
Slooai Jule cpaiz Jold gl 52,0 S i STl
bl 5 Glole ;o (Sl sbayles 5 DUl ey e
a5 b Jelse onl dsgeme &5 Caul plaogd 5 Loy,
[¥-] et Byl e sl

el 555 rpgh 4o (Yo +A) o,Sa 5 Tharaldsen
2ol aloe 092y ar dole a alaily 51 (el g2 a5 s )8
Gacar ole bl s jslaindy (20 Sliisd Coanl
WSt dis glaass 5 (boske) )5 slaty, o
Sl sl ailags o blie byl ol bL3 I aSyl 5 ais,S
b8 jsbas &g wgd oo J S Lo angs (akid b &5
2o Jlite Jladl 5 Jab (b aSh o138 o 55T Lses
bl zlpl W pdy (o0 780 oo 5 0305 (oo 13U Laoms
wSlgs o o lo b1 0SS b aieSs blie sloas oS
5 b Siwls 5 el 9> i) o ol alSTel
BB ol g el 3 Ses a0 plasle Ul
ol 97 ez )0 (Ve oY) ol e g Evans [Y)]w,lis
0,b,0 (LS, whslizel § Slulua! (SThol g i jglaiea |,
LVY] 0,8 oyt sl 5 Sl

Vo) liasl o oyl A 095 «(s1dd > Cobligy smskigeo Aloxo | e


http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html

[ Downloaded from johe.umsha.ac.ir on 2026-06-10 ]

[ DOI: 10.52547/johe.9.2.129 ]

SIb cobo>
el 0as plol 0 ,0Y axly oMl ;T oKy Jlo olos b ol gl

REFERENCES

1. Sepahvand R, Mousazadeh B. The impact of authentic
leadership on risk perception of employees with the
mediating role of safe climate in ilam petrochemical
company. Hum Resour Manag. 2020;11(43):207-38.
[Persian]

2. Sadeghi Yarandi M, Rastegarzadeh E, Karimi A.
Investigating the effectiveness of organizational ieadership
and safety climate on occurrence of unsafe behaviors
among employees of oil platforms. J Occup Hyg Eng.
2020;7(1):68-76. [Persian] DOI: 10.52547/johe.7.1.68

3. Asivandzadeh E, Jamalizadeh Z. Evaluating the impact of
training and technical interventions on safety climate and
safety performance of workers in the construction
industry. J Occup Hyg Eng. 2018;5(3):45-52. [Persian]
DOI: 10.21859/johe.5.3.45

4. AllaY, Yousefi H, Mohammadfam |, Nasrolahi A, Kurd N.
A review of studies in the field of evaluation of industrial
safety culture & safety climate in Iran. Int J Occup Hyg.
2020;12(1):1-20.

5. Kalteh HO, Mortazavi SB, Mohammadi E, Salesi M. The
relationship between safety culture and safety climate and
safety performance: a systematic review. Int J Occup
Saf Ergon. 2021;27(1):206-16. PMID: 30526393 DOI:
10.1080/ 10803548.2018.1556976

6. Barkhordari A, Dehghani A, Kianfar A, Mahmoudi S,
Aminifard F. Safety performance evaluation using
proactive indicators in a selected industry. J Occup Hyg
Eng. 2015;1(4):49-59. [Persian]

7. Heydari M, Gholamnia R, Khani jazani R, kavousi A,
Soltanzadeh A. Study the role of latent variables in lost
working days by structural equation modeling approach. J
Occup Hyg Eng. 2016;3(3):56-63. [Persian] DOI:
10.21859/johe-03037

8. Amiri Ebrahimabadi A, Soltanzadeh A, Ghiyasi S.
Analysis of occupational accidents based on the human
factors analysis and classification system (HFACS): a
case study in a copper mine. Iran J Ergon. 2020;8(1):12-
20. [Persian] DOI: 10.30699/jergon.8.1.12

9. Goodarzi R, Arghami S, Pouyakian M. Identification of
factors affecting safety culture in Iranian thermal power
plants. J Occup Hyg Eng. 2016;3(2):12-20. [Persian] DOI:
10.21859/johe-03022

10. Cassar V, Briner RB. The relationship between
psychological contract breach and organizational
commitment: Exchange imbalance as a moderator of the
mediating role of violation. J Vocat Behav.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

O g g
ol 039y 0diwn g5 odge p Alie eas g 2l b

2011;78(2):283-9. DOI: 10.1016/j.jvb.2010.09.007
Chowdhury MH. Ethical issues as competitive advantage
for bank management. Humanomics. 2011;27(2):109-20.
Hoivik D, Tharaldsen JE, Baste V, Moen BE. What is most
important for safety climate: the company belonging or the
local working environment? — A study from the Norwegian
offshore industry. Saf Sci. 2009;47(10):1324-31. DOI:
10.1016/j.ssci.2009.04.001

Mowday RT, Steers RM, Porter LW. The measurement
of organizational commitment. J Vocat Behav.
1979;14(2):224-47. DOI: 10.1016/0001-8791(79)90072-1
Lussier RN. Human relations in organizations: a skill-
building approach. Boston: Richard D Irwin Inc; 1993.
Khoshdel Mofidi M, Bagherzadeh MR, Mehrara A.
Analyzing the relationship between talent management
and knowledge management; mediating role of
organizational ethics. Ethics Inf Technol. 2020;15(2):166-
70. [Persian] DOI: 20.1001.1. 22517634.1399.15.2.22.0
Shagholi R, Hussin S, Siraj S, Naimie Z, Assadzadeh F,
Moayedi F. Current thinking and future view: participatory
management a dynamic system for developing
organizational commitment. Procedia Soc Behav Sci.
2010;2(2):250-4. DOI: 10.1016/j.sbspro.2010.03.006
Azizian Kohan N, Ebrahimpour H, Karimian Pour G,
Daraei M. Relationship between spiritual leadership and
organizational commitment: the mediating role of work
ethics. Ethics Inf Technol. 2018;13(2):149-58. [Persian]
DOI: 20.1001.1.22517634.1397.13.2.16.0

Shannon HS, Norman GR. Deriving the factor structure of
safety climate scales. Saf Sci. 2009;47(3):327-9. DOI:
10.1016/j.ssci.2008.06.001

Parkhurst JT, Fleisher MS, Skinner CH, Woehr DJ,
Hawthorn Embree ML. Assignment choice, effort, and
assignment completion: does work ethic predict those who
choose higher-effort assignments?. Learn Individ Differ.
2011;21(5):575-9. DOI: 10.1016/j.lindif.2011.04.003

Hahn SE, Murphy LR. A short scale for measuring safety
climate. Saf Sci. 2008;46(7):1047-66. DOI: 10.1016/j.ssci.
2007.06.002

Tharaldsen J, Olsen E, Rundmo T. A longitudinal study of
safety climate on the Norwegian continental shelf. Saf Sci.
2008;46(3):427-39. DOI: 10.1016/j.ss¢i.2007.05.006
Evans B, Glendon Al, Creed PA. Development and
initial validation of an aviation safety climate scale. J
Safety Res. 2007;38(6):675-82. PMID: 18054599 DOI:
10.1016/}.jsr.2007.09.005

wo | VE+) (3Ll oY 0 Loy @ 0,9 ¢ 51l o Cabligy (owitieo Al


http://dx.doi.org/10.52547/johe.7.1.68
http://dx.doi.org/10.21859/johe.5.3.45
https://pubmed.ncbi.nlm.nih.gov/30526393/
https://doi.org/10.1080/10803548.2018.1556976
https://doi.org/10.1080/10803548.2018.1556976
http://dx.doi.org/10.21859/johe-03037
http://dx.doi.org/10.21859/johe-03037
http://dx.doi.org/10.30699/jergon.8.1.12
http://dx.doi.org/10.21859/johe-03022
http://dx.doi.org/10.21859/johe-03022
http://dx.doi.org/10.1016/j.jvb.2010.09.007
https://doi.org/10.1016/j.ssci.2009.04.001
https://doi.org/10.1016/j.ssci.2009.04.001
https://doi.org/10.1016/0001-8791\(79\)90072-1
http://dorl.net/dor/20.1001.1.22517634.1399.15.2.22.0
https://doi.org/10.1016/j.sbspro.2010.03.006
http://dorl.net/dor/20.1001.1.22517634.1397.13.2.16.0
http://dx.doi.org/10.1016/j.ssci.2008.06.001
http://dx.doi.org/10.1016/j.ssci.2008.06.001
https://psycnet.apa.org/doi/10.1016/j.lindif.2011.04.003
http://dx.doi.org/10.1016/j.ssci.2007.06.002
http://dx.doi.org/10.1016/j.ssci.2007.06.002
http://dx.doi.org/10.1016/j.ssci.2007.05.006
https://pubmed.ncbi.nlm.nih.gov/18054599/
https://doi.org/10.1016/j.jsr.2007.09.005
https://doi.org/10.1016/j.jsr.2007.09.005
http://dx.doi.org/10.52547/johe.9.2.129
http://johe.umsha.ac.ir/article-1-748-en.html
http://www.tcpdf.org

