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Abstract
Received: 09/01/2018 Background and Objective: Occupational stress and satisfaction and the
Accepted: 07/05/2018 factors affecting these constructs are among the most important social issues.

Given the higher frequency of the unexpected risks causing occupational
stress in military jobs than in other activities, the present study aimed to

How to Cite this Article:

Ansari S, Bashiripor A, investigate the relationship between occupational stress and occupational
Varmazyar S, Alizade E. satisfaction among the military personnel using the structural equation
Structural Equation Modeling modeling approach.

of Occupational Stress Effect Materials and Methods: This analytical cross-sectional study was
on Job Satisfaction in Military conducted on 55 military personnel. The study population was selected
Personnel. J Occup Hyg Eng. through simple random sampling technique. Data collection was

2018; 5(1): 16-24. DOI:

10.21850/johe-5.1.16 accomplished using the occupational stress questionnaire, namely Health

and Safety Executive, and police officers' job satisfaction scale. The data
were analyzed in SPSS (version 20) and LISREL (version 8.8) for modeling.
Results: In this study, the highest percentage of stress (65.5%) was observed
in the low level, and the highest percentage of satisfaction (89.1%) was in
the satisfied level. The factors affecting occupational stress and satisfaction
included age, marital status, education level, and job type. Based on the
model, occupational stress could predict 47% of job satisfaction among the
military personnel.

Conclusion: Officials' support, proper coworker relationship, and clarity of
the staff's responsibility have an important role in reducing occupational
stress, job promotion, empowerment, employees' cooperation, facilities and
services, appreciation, salary, and benefits that are among the important
factors affecting the satisfaction of the military personnel.
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